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A working knowledge and understanding of labour legislations is very important for management
students, and also managers in order to manage human resources effectively. However, in the
absence of a suitable book, the process of understanding labour legislations becomes difficult.
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This book has been written for management students in a simple and non-legal language. It
provides relevant information and detailed analyses of labour laws. The initial chaptets explain the
need for different labour laws. A detailed background of each law is given, explaining the genesis
for the enactment of that law. The emphasis has been on outlining the salient features of various
laws in detail, giving case laws and practical examples to make the concepts clear. An effort has
been made to explain in simple language the basics of important labour laws in force. Each one is
updated with the latest amendments and with the latest Supreme Court judgements.

The book also gives some glimpses of important provisions of prevailing labour laws in South-
Asian countries, including labour laws of China.

"The second edition has been prepared with updated information on Acts, wherever required.
Another new feature of this edition is an additional section on quizzes and true or false questions
with their answers to enhance the learning of students.

Highlights of the book:
® Initiatives for The Labour Reforms by Government of India
® Prevention of Sexual Harassment (POSH) Act 2013

e  Simplification of law pertaining to Exemption to submission of returns and
Maintenance Register Act 2014

Complete change in apprentice Act ' &
Digital portal for social security laws
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