7131122, 2:42 PM Jaipuria Institute of Managemant Mail - FW: Selected Students:: Adomantra Digital India Pvi. Ltd

) g’ﬁﬁggyxﬂé Vipin Gupta Jaipuria Lucknow <vipin.gupta@jaipuria.ac.in>

FW: Selected Students::Adomantra Digital India Pvt. Ltd

1 message

Mithu Gupta <mithu.gupta@jaipuria.ac.in> Mon, Jan 14, 2019 at 4:49 PM

Reply-To: mithu.gupta@jaipuria.ac.in
To: placement.team@jaipuria.ac.in

Dear Colleagues,
FYI pls.

Regards
Mithu Gupta

Sent: Monday, lanuary 14, 2019 4:28 PM
To: mithu.gupta@jaipuria.ac.in
Subject: Sefected Students::Adomantra Digital India Pvt. Ltd

Good Evening Ms, Gupta,

Congratulations!
Would like to extend my sincere thanks to you and your team in providing with the bright and enthusiastic students,

Apropos to our discussion, PFH the list of students that have been selected by the successive interview processes
conducted by Adormantra Digitai India Pvt. Ltd.

1. Abhinav Singh

2. Rishabh Verma

3. Esmita Chaudhary
4, Yashaswi Kumar

We want the students to join us by 215 lanuary,2019. Would appreciate your confirmation on the same.

Regards

hﬁps:.’/mafl.g00gie.comlmai!!uiﬂ/?ik=73.370f784f&view:pt&sea{ch=aH&penmhid:thread-_f%3A162_263434_7035636501%7Cmsg-f%3A16226343470366... o
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QFFER CUM APPOINTMENT LETTER

Aritra Mukherjee

CA-114, 4/203, Bidhan Nagar,
West Bengal - 700156

India

Dear Aritra,

On behalf of Amazon Development Centre (India) Private Limited, a company incorporated under
the laws of India, having its registered office at # 26/1, Brigade Gateway, World Trade Centre, 10th Floor,
Dr. Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka India (hereinafter the “Company”

or “Amazon India”}, we are very pleased to issue this Offer cum Appointment Letter for the position of CS

Team Manager at India.

Your employment with the Company will be subject to your acceptance of this Offer cum Appointment
Letter and the terms and conditions set forth hereinbelow. If you wish to accept employment with the
Company, please convey your acceptance in the manner provided for by the Company. The offer of
- employment contained-in-this Offer cum Appointment Letter will expire if you have not accepted the same -

on or before 10 business days. :

Upon your acceptance of the offer herein, this Gffer cum Appointment Letter shall form the employment
contract that is a valid and binding agreement of employment between Amazon India and you, and you
shall be bound by the terms and conditions stipulated herein below.

1. Date of Commencement

Your employment with Amazon India will commence on 17-June-2019.

2. Duties

2.1 You will be employed in the position of CS Team Manager. Your manager will advise you about
your job responsibilities after your joining with us. You will be expected to do your job to the
best of your ability at all times as per the job responsibilities advised by your manager at the
time of joining or as amended from time to time, as well as such other tasks as may be

reguired by Amazon India.
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2.2 You will be required to comply with Amazon India’s rules, regulations and policies from time to
time in force, including, without limitation, those policies set out in Amazon India’s Policies
and Procedures, as communicated to you. Amazon India reserves the right to change
Amazon India’s Policies and Procedures from time to time at its sole discretion and you shall

be bound by the same.

2.3 You acknowledge that during the course of your employment, as the business of Amazon India
changes, it may be necessary to rotate you in other departments / units. Amazon India
therefore reserves the right to change your role and responsibilities from time to time at its
sole discretion and without assigning any reason, it being understood that you will not be
assigned responsibilities which you cannot reasonably perform.

2.4 Unless specified in writing, you shall not be authorized to enter into any contractual obligations
on behalf of Amazon India or its affiliates including creating a lien (statutory or other),
security interest, mortgage, pledge, assignmént, encumbrance, chattel or conditional sale or-. .
other title retention agreement or any other financial obligations or otherwise on behalf of

Amazon India or its affiliates.

3. Hours of Work

The normal business-hours of work-which-will apply to you will be advised on-commencement of -

~—employment. You may be required to work in shifts for different workhours or workdays during "

the week depending on the business or team that you may be working for. You will be advised by
your manager or department about such requirements at the time of joining and thereafter, from
time to time, as required. Certain business teams also operate on 24x7 basis and hence may have
rotational shifts or related requirements for their respective team members. Please refer to
Amazon’s Policies and Procedures for further details.

4. Place of Work

Your “Primary Work Location” will be your home address mentioned above, or such other home
address as Amazon may approve from time to time, and the provisions of the Telecommuting
Policy shall be applicable to the same. While you will primarily be working from such an approved
home location, you may be required to travel to any of Amazon india’s or its affiliate’s facilities
based on business requirements. You would also be required to inform Amazon India whenever
there is a change in the address aforementioned and the Company reserves the right to either

accept or reject such a change.,

Moreover, you should be aware that the Company and/or its affiliates have offices throughout
the world and because of the nature of your duties, the Company has the right to transfer you

2
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from one place to another or from one section to another or from one unit to any other unit of
the Company, its parent company or to any of its sister concerns, which are either existing or may
be set up in future. The decision of the Company in this regard shall be final and binding on you.

5. Remuneration

5.1 Your Annual Base Pay will be Rs.600,000 per annum made payable in arrears in accordance with
Amazon India’s standard payroll practice and subject to all lawful deductions of income tax,
provident fund contribution {if any), insurances or otherwise. Your Base Pay is inclusive of
both the employer's and the employee's provident fund contributions. Your Base Pay will
be reviewed in accordance with internal performance review systems, details of which are
set out in Amazon India’s Policies and Procedures. If your hire date is on or before the first
Monday in October of the current year, you will be eligible for a performance assessment
and salary adjustment in the next calendar year. Ordinarily, this process occurs in the month
of April each year.

5.2 Amazon India has the right to deduct from your pay/salary any sums which you may owe Amazon
india, including without limitation, any over-payments or loans made to you by Amazen India

-~ or any demand raised by any judicial or quasi-judicial-authority-for your acts or omissions
-~~~ and /orlossessuffered by Amazon India as a result-of your negligence or breach of the terms
contained in this Offer cum Appointment Letter/Amazon India’s Policies, or your failure to

return Amazon India’s property.

5.3 You will be reimbursed for any reasonable expenses incurred by you in the course of the
performance of your duties on behalf of Amazon fndia, subject to your compliance with the
Expenses Policy contained in Amazon India’s Policies and Procedures.

5.4 You will also receive a sign-on bonus of Rs.250,000 for the first year and Rs.225,000 for the second
year, which will be paid in twelve monthly instalments, starting at the end of your first month
of employment, subject to your continued employment with the Company. The said bonus
amount will be payable in accordance with the Company’s standard payroll practice and
subject to withholding applicable taxes. If your employment with the Company is terminated
for any reason during your first two years of employment, the said monthly payments will
cease after the date of termination and you will not be entitled to any further payments.
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Provident Fund

Amazon India will contribute to a Provident Fund as and when required by the Employees’
Provident Fund and Miscellaneous Provision Act, 1952, and as further described in Amazon India’s
Policies and Procedures,

Leave

Amazon India will grant you leave as provided in Amazon India’s Policies and Procedures. All leave
scheduling and organization will be arranged to ensure smooth business operation; your
manager’s approval is required prior to your scheduling or changing any leave.

Confidential Information and Confidentiality Obligations

8.1 “Confidential Information” means and includes any information that relates to the business of
the Company that is not generally available to the public. Without limiting the foregoing,
Confidential Information includes:

(1) the identity of, contractual terms with, and any information relating to, the
' Company's business partners, customers, services clients, sellers, agents,
employees, contractors, investors, joint ventures, vendors, or suppliers and the

—— i -—tarms on whichthe Company does business-with each-such entity, or generally; B

{2} computer code (including source code and object code) or software developed,
maodified, or used by the Company;

(3} data of any sort compiled by the Company, including, but not limited to, data
relating to products and services, advertising and marketing, and existing or
prospective customers, clients, vendors, or business partners;

{4) algorithms, procedures or techniques, or the essential ideas and principles
underlying such algorithms, procedures or techniques, developed by, or whose
workings are otherwise known to, the Company (but excluding any public domain
algorithms, procedures, or techniques), whether or not such algorithms,
procedures or techniques are embodied in a computer program, including, but
not limited to, techniques for identifying prospective customers, communicating
effectively with prospective or current customers, reducing operating costs, or
increasing system reliability;
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(5) the fact that the Company uses, has used, or has evaluated for potential use any
particular database, source of data, algorithm, procedure or technique, or the
essential ideas and principles underlying such algarithm, procedure or technique,
developed or supplied by a party other than the Company (including any
algorithms, procedures or techniques in the public domain), whether or not

such algorithms, procedures or techniques are embodied in a computer program;

{(6) pricing or marketing strategies developed, investigated, acquired (from a third
party or otherwise), evaluated, modified, tested or employed by the Company, or
any information related to, or that might reasonably be expected to lead to, the
development of such strategies;

{7) information about the Company's future plans, including, but not limited to, plans
for expanding into new products, geographical areas, market segments, or
services; :

{8) any information that would typica!l_\/ be included in the Company's financial

statements, including, but not limited to, the amount of the Company's assets,
liabilities, net worth, revenues, expenses, or net income;

{9} . -thefollowinginformation which shall hereinafterbe referred to asthe “Disclosure
Information”:

(a) any and all algorithms, procedures or technigues related to the
Company's business activities or to your work with the Company, and the
essential ideas and principles underlying such algorithms, procedures or
techniques, conceived, originated, adapted, discovered, developed,
acquired by the Company (from a third party or otherwise), evaluated,
tested, or applied by you during the course of your employment with the
Company, whether or not such algorithms, procedures or technigues are
embodied in a computer program;

(b) any and all pricing or marketing strategies, the essential ideas and
principles on which such strategies are based, and any information that
might reasonably be expected to lead to the development of such
strategies, conceived, originated, adapted, discovered, developed,
acquired by the Company (from a third party or otherwise), evaluated,
tested, or applied by you during the course of your employment with the
Company;
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(c) information relating to any and all products and services, and the
essential ideas and principles underlying any and all products and
services, conceived, originated, adapted, discovered, developed,
acquired by the Company (from a third party or otherwise), evaluated,
tested, or applied by you during the course of your employment with

the Company, whether or not such products or services are marketed,
sold, or provided by the Company; and

(d) any other ideas or information conceived, originated, adapted,
discovered, developed, acquired by the Company (from a third party or
otherwise), evaluated, tested, or applied by you during the course of your
employment with the Company, if the idea or information could
reasonably be expected to prove useful or valuable to the Company;

(10}  any other information gained in the course of your employment with the
Company that could reasonably be expected to prove deleterious to the Company
if disclosed to third parties, including without limitation, any information that
could reasonably be expected to aid a competitor or potential competitor of the
Company in competing mare effectively with the Company;

— - -{11)—any information received by the Company from-third parties; whether or not-
under abligation of confidentiality;

{(12)  anyinformation derived from any of the above, including any intellectual property

rights attached thereto; and (13) any copies of the above mentioned information.

8.2 Confidentiality Obligations:

{1} You acknowledge that you have acquired and/or will acquire Confidential
Information during the course of, or incident to, your employment with the
Company, and that the ability of the Company to continue in business could be
seriously jeopardized if such Confidential Information were to be used by you or
by other persons or firms to compete with the Company. Accordingly, you agree
that you shall not, directly or indirectly, at any time, during the term of your
employment with the Company or at any time thereafter, and without regard to
when or for what reason, if any, such employment shall terminate, use or cause
to be used any Confidential Information in connection with any activity or

6
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business except the business of the Company, and shall not disclose or cause to
be disclosed any Confidential Information to any individual, partnership,
corporation, or other entity unless such disclosure has been specifically
authorized in writing by the Company, or except as may be required by any
applicable law or by order of a court of competent jurisdiction, or any regulatory
or governmental body. Further, you agree that you will give the Company

prompt notice of any such order/direction of a court/ regulatory or governmental
body so that the Company may seek relief by way of a protective order or other
appropriate remedy, and further will provide any assistance which the Company
may reasonably require in order to secure such order or such remedy (with your
expenses reasonably incurred in providing such assistance to be reimbursed by
the Company). In the event such protective order or other remedy is not
obtained, you shall furnish only that portion of the Confidential Information
. which is legally reguired by the governmental entity or regulétory authority; and
" will use reasonable efforts to obtain confidential treatment for any Confidential
. Information so disclosed.

(2) | During the course of your employment with the Company.and at the date of
termination thereof (hereinafter the “Date of Termination”), you shall promptly
-—— disclose and deliver over to the Company; without-additional-compensation, in
- writing, or insuch forii and manner as the'Company may reasonably require, the™
. Disclosure Information defined in Section 9.1(9) hereinabove, to the extent that
such disclosure could reasonably be expected to be of interest to the Company.

(3) Nothing in this Offer cum Appointment Letter shall be deemed to dilute or waive
any rights related to the protection of trade secrets that the Company may have
under common law or any applicable statutes.

9. intellectual Property Rights

9.1 AHl patents, copyrights, trade secrets, trade/commercial names, proprietary rights, logos, slogans
and all other intellectual property rights developed by or for the Company by any person,
including but not limited to intellectual property rights relating to any and/or all of the
Confidential Information, (“Intellectual Property Rights”} shall be owned by the Company.
For good and valuable consideration the receipt and sufficiency of which is hereby
acknowledged, you hereby agree to irrevocably, perpetually and unconditionally sell, assign,
transfer and convey to the Company and its successors your entire right, title and interest in
the Confidential Information and/or Intellectual Property Rights and any improvements
thereto throughout the world, including, without limitation:
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(1) all patents, copyrights, trade secrets, trade/commercial names, logos, other
proprietary rights and all other intellectual property rights in the Confidential
Information and all rights to secure registrations, renewals and extensions of the

same;

(2) all rights to make, have made, use, practice, import, export and otherwise fully
exploit the Confidential Information and any and all improvements that the
Employee or Company may hereafter make or develop;

{3) all rights to file and prosecute applications for patent, copyright and all other
intellectual property protection covering the Confidential Information and
improvements thereon, and the processes and designs embodied therein, in
India, the United States and in every other country and jurisdiction throughout

the world;

{4} all rights under any patent, copyright and all other intellectual property which
may be issued on the Confidential Information or the improvements thereon, and
any processes and designs therein, and all rights to enjoy the same; and

{5) all documents, notes, notebooks, drawings, schematics, prototypes, magnetically
encoded media, electronically stored information, or other materials related to

the Confidential Information. -~~~ - s

During the period of your employment with the Company and as may be reasonably
necessary subsequent to your employment, you agree to cooperate with the Company as
may be necessary to obtain patent, copyright and all other inteflectual property protection
for the Intellectual Property Rights and improvements thereto throughout the world and
agree to do such further acts and execute and deliver to the Company such instruments as
may be required to perfect, register or enforce the Company’s ownership of the rights
assigned, transferred or conveyed. If such cooperation is required after the Date of
Termination, the Company shall compensate you at a reasonable rate for the time and
related expenses actually spent by you at the Company’s request. If you fail or refuse to
execute any such instruments, you hereby appoint the Company as your attorney-in-fact to
act on your behalf and to execute such instruments. This appointment shall be irrevocable
and deemed to be a power coupled with an interest.

For the purposes of the assignment, transfer or conveyance referred to hereinabove, you
acknowledge and covenant that your employment with the Company and the benefits
received thereunder shall be treated as good and valuable consideration and that you are
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not entitled to any further consideration in any form or manner whatsoever in relation
thereto.

9.4 Notwithstanding any other provision hereof to the contrary, this Offer cum Appointment
Letter does not obligate you to assign or offer to assign to the Company any of your rights in |
an invention for which no equipment, supplies, facilities, Intellectual Property Rights,
Confidential Information or trade secret information of the Company was used and which
was developed entirely on your own time, unless (a) the invention relates (i} directly to the
business of the Company, or (ii) to the Company's actual or demonstrably anticipated
research or development, or (b) the invention results from or is related to, any work

performed hy you for the Company.

9.5 No Grant of Rights.,

You agree that all rights, title and interest in the Intellectual Property Rights and
Confidential Information shall -be owned exclusively by the Company. Nothing herein
contained shall be construed as a grant by implication, estoppeluor otherwise, of a license
of any kind by either you to the Company, or by the Company to you, for example, to make,
have made, use or sell any prbduct using the Intellectual Property Rights, Confidential
Information, or as a license under any patent, patent application, utility model, copyright,
mask work right, or any other intellectual property right. ___ e .

10. Non-Solicitation

10.1 During your employment with the Company and for a period of 12 months from the date of
termination thereof, you shall not solicit or cause or authorize, directly or indirectly, to be
solicited for any competitive business, for or on behalf of any person or customer, or
otherwise take any action that might divert the business or patronage of any customer from
the Company, or otherwise damage or alienate the relationship between the Company and
any customer, vendor or supplier; and

10.2 During your employment with the Company and for a period of 12 months thereafter, you shall
not solicit or attempt to influence any person employed or engaged by the Company
(whether as an employee, consuitant, advisor or in any aother manner) to terminate or
otherwise cease such employment or engagement with the Company or become the
employee of, or directly or indirectly offer services in any form or manner to, yourself or any

person or entity which is a competitor of the Company.
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11. Employee Data Protection

11.1 You authorize Amazon India to collect, process and transfer all personal employee-related
information obtained by Amazon India for the purpose of proactively managing the
employment relationship.

11.2 You further authorize the transfer to, and storage of, your personal information in the
worldwide employee database currently located in Seattle, Washington, U.S.A. (or such
other location as Amazon India determines from-time to time). Human Resources and
selected management throughout the Amazon group worldwide will be authorized to access

this database.

12. Exclusivity of Services

During your employment, you will be required to devote your full time, attention and abilities to
your job duties during working hours, and to act in the best interests of Amazon India at all times.
You shall not, without the written consent of Amazon India, be in any way directly or indirectly
engaged or concerned in any other business or undertaking .

13. Termination of Employment

-+ 13.1 Your employmerit may be terminated by either party by giving one month’'s written notice
{exclusive of any leaves availed during the said period) or payment of one month salary in
lieu of such notice period to the other party. Amazon india holds the right to accept or deny
payment in lieu of the said one month notice.

13.2 Amazon India reserves the right to terminate your employment forthwith “for cause” without
advance notice and without payment of severance, in the event you:

(i) have been found guilty of any misconduct or indiscipline after due enquiry by
Amazon India;

(ii) have violated or are in breach of any of the terms of this Offer cum Appointment
Letter or Amazon tndia’s Policies and Procedures;

(i} have been grossly negligent, or have neglected your duties, or have
underperformed your duties, or have performed your duties in a manner
unacceptable to Amazon India;

(iv) have suppressed any information or submitted false information with the view
to obtain employment in Amazon India;

(v) are convicted for any offence under any law for the time being in force in any
jurisdiction;
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{vi) commit any act detrimental to the interest of Amazon India; |
{vii) abstain from work for seven consecutive days without informing Amazon India; |

13.3 On the termination of your employment for any reason whatsoever, you will return to Amazon
India, without delay, all assets belonging to Amazon India, correspondence, records,
specifications, models, notes, formulations, lists, papers, reports and other documents and
all copies thereof and other property belonging to Amazon India or relating to its business
affairs or dealing, including any Confidential Information and Intellectual Property Rights,
which are in your possession or under your control. At Amazon India’s option, you agree to
provide a written certification of your compliance with this Section. Further, you agree to
sign a termination certificate in accordance with Amazon India’s Policies and Procedures,
which will reaffirm your compliance of your post-termination obligations, including return
of Amazon India’s property/properties and releasing Amazon india from all claims, liabilities
and obligations. Where Amazon has made any excess payment to you as part of your
relieving formalities, whether or not such excess payment is termed “Full and Final
Settlement”, you shall be obligated and liable to repay such excess amount forthwith upon

being notified by Amazon.

14. - Gratuity

" Gratuity will be paid as and when required by the Payment of Gratuity Act, 1972 and as fuither
" “describéd in Amazon India’s Policies and Procedures.” o T T

15. Employee Benefits

You will be eligible to receive employee benefits as may be provided by Amazon India in Amazon
india’s Policies and Procedures. These are subject to change with or without prior natice for both
existing and prospective employees. Revised policy will supersede any previous policy which
would have been applicable and would have been communicated as part of offer letter.

16. New Hire Background Investigation

16.1 It is Amazon India’s policy to investigate all its new hires. Your employment is conditional upon
the information contained in your application form and/or curriculum vitae being true and
accurate, including (but not limited to) your educational and professional qualifications, the
documents furnished by you being genuine, and upon reference checks to be conducted by

Amazan India being successfully completed.
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16.2 You authorize Amazon India to conduct such searches with government or enforcement
authorities as are necessary to enable it to verify that you do not hold any criminal
convictions.

16.3 In case you are waiting for the results of your examinations and you are hired prior to the same,
your continued employment with Amazon india will be subject to passing the said
examination and completing the course, failing which Amazon India reserves the right to
take action including termination of your employment without notice.

16.4 In case your exams have been postponed due to Covid 19 situation, your continued em ployment
will be contingent to your appearing for the exam and passing the same within a period of
12 months from the date of joining. Amazon India reserves the right to take action including
termination of your employment without notice in case of failure to produce proof of passing
within the said period.

17. Foreign Nationals

17.1 In case you are not an Indian national and, under any law, are required to obtain applicable visa
/ work permit / authorization or permission from appropriate government authorities to
work in India, you are required to ensure all such permissions are obtained before

commencement of ermployment with Amazon India.- -

17.2 You are also required to ensure all future correspondence and permissions for continued stay
and employment in the country as per the governing law are complied with at all times. If
required, Amazon shall be at liberty to demand copies / originals of such permission.

17.3 it is made clear that possessing valid work permit / authorization at all times of your
employment is an inherent requirement of your employment with Amazon India. Any time
after the execution of this Offer cum Appointment Letter, if it is found that you do not have
required work permit / visa, Amazon India shall terminate your em ployment, without notice,
with immediate effect, without any liability towards you.

18. Representations and Warranties
You hereby represent and warrant to the Company that:

18.1 the information furnished by you for the purpose of your employment with the Company is true
and correct to the best of your information, knowledge and belief;
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18.2 you shall not, during the course of your employment with the Company, use or disclose any
document/s that in any way constitutes confidential, proprietary for trade secret
information of a third party {including a former employer), except pursuant to written
authorization by such third party to do so;

18.3 you are not in unauthorized possession or control of any document/s that in any way constitutes
confidential, proprietary of trade secret information of a third party {including a former

employer);

18.4 during the course of your employment with the Company, you will not viclate any non-
solicitation or similar agreements or obligations that you have with any third party; and

18.5 there are no other agreements executed by you with third parties that conflict with the terms
and conditions of your employment with Amazon India or that restrict your ability to execute
this Offer cum Appointment Letter;

18.6 You recognize that the restrictions set forth in this Offer cum Appointment Letter may limit your
future flexibility in many ways. You expressly acknowledge that (i) the limitations specified
herein are fair and reasonable in view of the nature of the business in which the Company is
engaged, your position with the Company, and your access to Confidential Information /
Intélléctual Property Rights, {if) you are voluntarily entéring into this Offer cum Appointment ™

Letter, and (iii) in spite of the restraints imposed herein, you will be able to engage in other
fawful professions, trades or businesses after termination of your employment with the
Company. You recognize that your compensation is adequate consideration and
acknowledge that you will not be subject to undue hardship or inconvenience by reason of
your agreeing to the provisions contained herein.

19. Other Particulars

19.1 You confirm that there are no other agreements executed by you with third parties that conflict
with the terms and conditions of your employment with Amazon India or that restrict your
ability to execute this Offer cum Appointment Letter

19.2 You hereby represent and warrant that the information furnished by you for the purpose of
your employment with the Company is true and correct to the best of your information,
knowledge and belief.

13

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr, Rajkumar Road,
Malleshwaram (W) Bangalore - 560 055. Karpataka India

Tel, : + 91 - 80 - 6787 3000, Fax:+91-8C-3007 1031 /33 <IN :
U72200KA2004FTC034233




20,

21.

22,

23.

24,

amazon

RS Development Centre
India

Notices

All notices issued by you to the Company or by the Company to you shall be sent either by
registered post, courier through a recognized courier service provider or by email transmission
which shall be deemed to have been received the next working day provided the notice is also
sent by registered post the next working day after email transmission.

Waiver

Failure of the Company to insist upon strict adherence of any term of this Offer cum Appointment
Letter on any occasion/s shall not be considered a waiver thereof or deprive the Company of the
right thereafter to insist upon strict adherence to that term or any other term of this Offer cum
Appointment Letter.

SeVera bility

The holding of any provision of this Offer cum Appointment Letter to be illegal, invalid, or
unenforceable by a court of competent jurisdiction shall not affect any other provision hereof,
wh|ch shall remain in full force and effect.

Assignment - — . I

Except as otherwise provnded in thls Section, thls Offer cum Appomtment Letter shall inure to the
benefit of, and be binding upon you and your heirs, representatives, successors and assigns.
Neither this Offer cum Appointment Letter nor any right or interest hereunder shall be assignable
by you or your legal heirs, beneficiaries or legal representatives without the Company's prior
written consent. This Offer cum Appointment Letter shall be assignable by the Company to a
subsidiary or affiliate of the Company; or to any corporation, pa rtnership, or other entity that may
be organized by the Company, as a separate business unit in connection with the business
activities of the Company; or to any corporation, partnership, or other entity resulting from the
reorganization, merger or consolidation of the Company with any other corporation, partnership
or other entity, or any corporation, partnership, or other entity to or with which all or any portion
of the Company's business or assets may be sold, exchanged or transferred.

Employer — Employee Relationship

The relationship between the Company and you hereunder shall be solely that of an employer
and employee and and no modification of responsibility or compensation made hereinafter shall
be construed so as to constitute the refationship of partners or joint ventures or so as to as to
construe you as an independent contractor of the Company.
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liability for Breach

You acknowledge and accept that your breach of any of the terms contained in this Offer cum
Appointment Letter or in Amazon India’s Policies and Procedures, may cause the Company
irreparable harm for which there is no adequate remedy at Jaw, and therefore, the Company shall
be entitled to the issuance by a court of competent jurisdiction of an order of injunction,
restraining order, or other equitable relief in favor of itself, without the necessity of posting a
bond, restraining you from committing or continuing to commit any such violation. Exercise or
waiver by the Company of its rights to obtain an injunction, restraining order, or other equitable
relief hereunder shall not be deemed a waiver of any right to assert any other remedy the
Company may have at law or in equity. In any legal action or other proceeding by the Company
against you in connection with this Offer cum Appointment Letter {e.g., for recovery of damages
or other relief}, the Company will be entitled to recover its reasonable attorneys' fees and other

costs incurred.
Authorization to Notify New Employer

You hereby grant consent to the Company to hotify any of your new employer/s about your rights
and obligations under this Offer cum Appointment Letter.

Governing Law and Jurisdiction e  —

Your employment, and any disputes which may arise under, out of, or in connection with your
employment, shall be governed by and construed in accordance with the laws of India; and the
Courts having territorial jurisdiction over the registered office of the Company shali alone have
exclusive jurisdiction to try and entertain such disputes to the exclusion of any other Courts
situated elsewhere.

Agreement/Modifications

The terms described in this Offer cum Appointment Letter and Amazon India’s Policies and
Procedures will cumulatively constitute the terms of your employment, and shall supersede any
previous discussions, offers or agreements relating to your employment, or to the subject matter
hereof. Any additions to, deletions of, or modifications of these terms are valid and effective only
if the same are carried out in writing and signed by you and an officer of Amazon India.
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29. Headings

The Section headings appearing in this Offer cum Appointment Letter are used for convenience
of reference only and shall not be considered a part of this Offer cum Appointment Letter or in
any way modify, amend or affect the meaning of any of its provisions.

30. Survival

Your obligations under Sections 8, 9, 11, 13, 20, 21, 23, 25, 26, 27 and this Section 30 hereof shall
survive the termination of this Offer Cum Appointment Letter and of your employment with the
Company.

You undertake to be bound by any rules and regulations enforced by Amazon India from time to time in
relation to the conduct, discipline, medical leave and holidays or on any matters relating to service
conditions which will be deemed as rules, regulations and order as a part of these terms of employment.

For and on behalf of Amazon Development Centre (india) Private Limited

AUTHORIZATION

By B e o

Signed By: JAYANTA GHOSH
Date: 2019.06.11 04:30:20 +05:30
Location: India

ACCEPTANCE

| acknowledge receipt of this Offer cum Appointment Letter and, after reading and understanding the
same, | accept Amazon India’s offer of employment on the terms set out in this Offer cum Appointment
Letter.
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OFFER CUM APPOINTMENT LETTER

Arpita Sinha

D1-134, Aashiyana, Kalindipuram,
Allahabad, Uttar Pradesh - 211011
india

Dear Arpita,

On behalf of Amazon Development Centre (India) Private Limited, a company incorporated under
the laws of India, having its registered office at # 26/1, Brigade Gateway, World Trade Centre, 10th Floor,
Dr. Rajkumar Road, Malleshwaram (W)} Bangalore - 560 055. Karnataka India {hereinafter the “Company”

_or “Amazon India”), we are very pleased to issue this Offer cum Appointment Letter for the position of CS

Team Manager at India.

Your employrﬁent with the Company will be subject to your acceptance of fhis Offer cum Appointment
Letter and the terms and conditions set forth herein below. If you wish to accept employment with the
Company, pfease convey your acceptance in the manner provided for by the Company. The offer of

- employmentcontained in this Offercum Appomtment Letter will explre if you ‘have not accepted the same--- -

on or before10 business days. -

Upon your acceptance of the offer herein, this Offer cum Appointment Letter shali form the employment
contract that is a valid and binding agreement of employment between Amazon India and you, and you
shall be bound by the terms and conditions stipulated herein below.

1. Date of Commencement

Your employment with Amazon India will commence on 17-June-2013.

2. Duties

2.1 You will be employed in the position of CS Team Manager. Your manager will advise you about
your job responsibilities after your joining with us. You will be expected to do your job to the
best of your ability at all times as per the job responsibilities advised by your manager at the
time of joining or as amended from time to time, as well as such other tasks as may be

required by Amazon India.
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2.2 You will be required to comply with Amazon india’s rules, regulations and policies from time to
time in force, including, without limitation, those policies set out in Amazon India’s Policies
and Procedures, as communicated to you. Amazon India reserves the right to change
Amazon India’s Policies and Procedures from time to time at its sole discretion and you shall

be bound by the same.

2.3 You acknowledge that during the course of your employment, as the business of Amazon india
changes, it may be necessary to rotate you in other departments / units. Amazon India
therefore reserves the right to change your role and responsibilities from time to time at its
sole discretion and without assigning any reason, it being understood that you will not be
assigned responsibilities which you cannot reasonably perform.

2.4 Unless specified in writing, you shall not be authorized to enter into any contractual obligations
on behalf of Amazon India or its affiliates including creating a len {statutory or other),
security interest, mortgage, pledge, assignmént, encumbrance, chattel or conditional sale or
other title retention agreement or any other financial obligations or otherwise on behalf of
Amazon India or its affiliates.

3. Hours of Work

The normal business hours of work which will apply to you will be advised on commencement of

**** ~~gmployment. You may be required to-work in shifts-for different workhours orworkdays during
the week depending on the business or team that you may be working for. You will be advised by
your manager or department about such requirements at the time of joining and thereafter, from
time to time, as required. Certain business teams also operate on 24x7 basis and hence may have
rotational shifts or related requirements for their respective team members. Please refer to
Amazon’s Policies and Procedures for further detalls.

4, Place of Work

Your “Primary Work Location” will be your home address mentioned above, or such other home
address as Amazon may approve from time to time, and the provisions of the Telecommuting
Policy shall be applicable to the same. While you will primarily be working from such an approved
home location, you may be required to travel to any of Amazon India’s or its affiliate’s facilities
based on business requirements. You would also be required to inform Amazon India whenever
there is a change in the address aforementioned and the Company reserves the right to either
accept or reject such a change.

Moreover, you should be aware that the Company and/or its affiliates have offices throughout
the world and because of the nature of your duties, the Company has the right to transfer you
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from one place to another or from one section to another or from one unit to any other unit of
the Company, its parent company or to any of its sister concerns, which are either existing or may
be set up in future. The decision of the Company in this regard shall be final and binding on you.

Remuneration

5.1 Your Annual Base Pay will be Rs.600,000 per annum made payable in arrears in accordance with
Arazon India’s standard payroll practice and subject to all lawful deductions of income tax,
provident fund contribution (if any), insurances or otherwise. Your Base Pay is inclusive of
both the employer's and the employee's provident fund contributions. Your Base Pay will
be reviewed in accordance with internal performance review systems, details of which are
set out in Amazon India’s Policies and Procedures. If your hire date is on or before the first
Monday in October of the current year, you will be eligible for a performance assessment
and salary adjustment in the next calendar year. Ordinarily, this process occurs in the month

of April each year.

5.2 Amazon india has the right to deduct from your pay/salary any sums which you may owe Amazon
india, including without limitation, any over-payments or loans made to you by Amazon India
— or any demand raised by any judicial-or quasi-judicial-authority for your acts or omissions

--and7 or losses suffered by Amazon India as aresult of your negligence or breach of the'terms
contained in this Offer cum Appointment Letter/Amazon India’s Palicies, or your failure to
return Amazon India’s property.

5.3 You will be reimbursed for any reasonable expenses incurred by you in the course of the
performance of your duties on behaif of Amazon India, subject to your compliance with the
Expenses Policy contained in Amazon India’s Policies and Procedures.

5.4 You will also receive a sign-on bonus of Rs.250,000 for the first year and Rs.225,000 for the second
year, which will be paid in twelve monthly instalments, starting at the end of your first month
of employment, subject to your continued employment with the Company. The said bonus
amount will be payable in accordance with the Company’s standard payroll practice and
subject to withholding applicable taxes. If your employment with the Company is terminated
for any reason during your first two years of employment, the said monthly payments will
cease after the date of termination and you will not be entitled to any further payments.
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Provident Fund

Amazon India will contribute to a Provident Fund as and when required by the Employees’
Provident Fund and Miscellaneous Provision Act, 1952, and as further described in Amazon India’s
Policies and Procedures.

Leave

Amazon India will grant you leave as provided in Amazon India’s Policies and Procedures. All leave
scheduling and organization will be arranged to ensure smooth husiness operation; your
manager’s approval is required prior to your scheduling or changing any leave.

Confidential Information and Confidentiality Obligations

8.1 “Confidential Information” means and includes any information that relates to the business of
the Company that is not generally available to the public. Without limiting the foregoing,
Confidential Information includes:

(1} the identity of, contractual terms with, and any information relating to, the

‘ Company's business partners, customers, services clients, sellers, agents,
- - - employees, contractors, investors, joint ventures,vendors, or suppliers and the —
- ———tarms-oh which the-Company doesbusiness-with-each such-entity, or generally; -

{2} computer code (including source code and object code) or software developed,
' modified, or used by the Company; '

{3) data of any sort compiled by the Company, including, but not limited to, data
relating to products and services, advertising and marketing, and existing or
prospective customers, clients, vendors, or business partners;

{4) algorithms, procedures or techniques, or the essential ideas and principles
underlying such algorithms, procedures or techniques, developed by, or whose
workings are otherwise known to, the Company {but excluding any pu blic domain
algorithms, procedures, or technigues), whether or not such algorithms,
procedures or techniques are embodied in a computer program, including, but
not limited to, techniques for identifying prospective customers, communicating
effectively with prospective or current customers, reducing operating costs, or
increasing system reliability;
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(5) the fact that the Company uses, has used, or has evaluated for potential use any

particular database, source of data, algorithm, procedure or technique, or the
essential ideas and principles underlying such algorithm, procedure or technique,
developed or supplied by a party other than the Company (including any
algorithms, procedures or techniques in the public domain), whether or not

such algorithms, procedures or techniques are embodied in a computer program;

(6) pricing or marketing strategies developed, investigated, acquired (from a third
party or otherwise), evaluated, madified, tested or employed by the Company, or
any information related to, or that might reasonably be expected to lead to, the
development of such strategies;

{7} infermation about the Company's future plans, including, but not limited to, plans
for expanding into new products, geographical areas, market segments, or
services; ’

(8) any information that would typicaliy be included in the Company's financial

statements, including, but not limited to, the amount of the Company's assets,
liabilities, net worth, revenues, expenses, or net income;

(9% thefollowing information which shall:hereinafter.bereferred-to as.the “Disclosure o
information”:

(a) any and all algorithms, procedures or techniques related to the
Company's business activities or to your work with the Company, and the
essential ideas and principles underlying such algorithms, procedures or
techniques, conceived, originated, adapted, discovered, developed,
acquired by the Company (from a third party or otherwise), evaluated,
tested, or applied by you during the course of your employment with the
Company, whether or not such algorithms, procedures or techniques are
embodied in a computer program;

(b} any and all pricing or marketing strategies, the essential ideas and
principles on which such strategies are based, and any information that
might reasonably be expected to lead to the develepment of such
strategies, conceived, originated, adapted, discovered, developed,
acquired by the Company (from a third party or otherwise), evaluated,
tested, or applied by you during the course of your employment with the
Company;
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{c) information relating to any and all products and services, and the

essential ideas and principles underlying any and all products and
services, conceived, originated, adapted, discovered, developed,
acquired by the Company (from a third party or otherwise), evaluated,
tested, or applied by you during the course of your employment with

the Company, whether or not such products or services are marketed,
sold, or provided by the Company; and

{d} any other ideas or information conceived, originated, adapted,
discovered, developed, acquired by the Company (from a third party or
otherwise), evaluated, tested, or applied by you during the course of your
employment with the Company, if the idea or information could
reasonably be expected to prove useful or valuable to the Company;

(10)  any other information gained in the course of your employment with the
Company that could reasonably be expected to prove deleterious to the Company
if disclosed to third parties, including without limitation, any information that
could reasonably be expected to aid a competitor or potential competitor of the
Company in competing more effectively with the Company;

s e —(11) - —any information—received by the Companyfrom third-parties, whether or not~
under obligation of confidentiality;

(12)  any information derived from any of the above, including any intellectual property

rights attached thereto; and (13} any copies of the above mentioned information.

8.2 Confidentiality Obligations:

{1} You acknowledge that you have acquired and/or will acquire Confidential
Information during the course of, or incident to, your employment with the
Company, and that the ability of the Company to continue in business could be
seriously jeopardized if such Confidential Information were to be used by you or
by other persons or firms to compete with the Company. Accordingly, you agree
that you shall not, directly or indirectly, at any time, during the term of your
employment with the Company or at any time thereafter, and without regard to
when or for what reason, if any, such employment shall terminate, use or cause
to be used any Confidential Information in connection with any activity or

il

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. Rajkumar Road,
Malleshwaram (W)} Bangalore - 560 055, Karnataka India

Tel ;+91- 80 - 6787 3000, Fax:+91-80-30071031/33CIN:
U72200KA2004FTC034233




amazon

S Development Centre
India

business except the business of the Company, and shall not disclose or cause to
be disclosed any Confidential Information to any individual, partnership,
corporation, or other entity unless such disclosure has been specifically
authorized in writing by the Company, or except as may be required by any
applicable law or by order of a court of competent jurisdiction, or any regulatory
or governmental body. Further, you agree that you will give the Company

prompt notice of any such order/direction of a court/ regulatory or governmental
body so that the Company may seek relief by way of a protective order or other
appropriate remedy, and further will provide any assistance which the Company
may reasonably require in order to secure such order or such remedy (with your
expenses reasonably incurred in providing such assistance to be reimbursed by
the Company). In the event such protective order or other remedy is not
obtained, you shall furnish only that portion of the Confidential Information
which is.legally required by the governmental entity or reguilatory authority; and
will use reasonable efforts to obtain confidential treatment for any Confidential
Information so disclosed.

{2) - During the course of your employment with the Company and at the date of
termination thereof (hereinafter the “Date of Termination”), you shall promptly
disclose and-deliver over to the Company, without-additional compensation, in

Disclosure Information defined in Section 9.1{9) hereinabove, to the extent that
such disclosure could reasonably be expected to be of interest to the Company.

(3) Nothing in this Offer cum Appointment Letter shall be deemed to dilute or waive
any rights related to the protection of trade secrets that the Company may have
under common law or any applicable statutes.

9. Intellectual Property Rights

9.1 All patents, copyrights, trade secrets, trade/commercial names, proprietary rights, logos, sfogans
and all other intellectual property rights developed by or for the Company by any person,
including but not limited to intellectual property rights relating to any and/or all of the
Confidential Information, {“Intellectual Property Rights”} shall be owned by the Company.
For good and valuable consideration the receipt and sufficiency of which is hereby
acknowledged, you hereby agree to irrevocably, perpetually and unconditionally sell, assign,
transfer and convey to the Company and its successors your entire right, title and interest in
the Confidential information and/or Intellectual Property Rights and any improvements
thereto throughout the world, including, without limitation:
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{1} all patents, copyrights, trade secrets, trade/commercial names, logos, other

proprietary rights and all other intellectual property rights in the Cenfidential
Information and all rights to secure registrations, renewals and extensions of the

same;

(2} all rights to make, have made, use, practice, import, export and otherwise fully
exploit the Confidential Information and any and all improvements that the
Employee or Company may hereafter make or develop;

(3) all rights to file and prosecute applications for patent, copyright and all other
intellectual property protection covering the Confidential Information and
improvements thereon, and the processes and designs embodied therein, in
India, the United States and in every other country and jurisdiction throughout

the world:

(4) all rights under any patent, copyright and all other intellectual property which
may be issued on the Confidential Information or the improvements thereon, and
any processes and designs therein, and all rights to enjoy the same; and

(5) all documents, notes, notebooks, drawings, schematics, protatypes, magnetically
encoded media, electronically stored information, or other materials related.to

the Confidential Information.

During the period of your employment with the Company and as may be reasonably
necessary stthsequent to your employment, you agree to cooperate with the Company as
may be necessary to obtain patent, copyright and all other intellectual property protection
for the intellectual Property Rights and improvements thereto throughout the world and
agree to do such further acts and execute and deliver to the Company such instruments as
may he required to perfect, register or enforce the Company's ownership of the rights
assigned, transferred or conveyed. If such cooperation is required after the Date of
Termination, the Company shall compensate you at a reasonable rate for the time and
related expenses actually spent by you at the Company’s request. If you fail or refuse to
execute any such instruments, you hereby appoint the Company as your attorney-in-fact to
act on your behalf and to execute such instruments. This appointment shall be irrevocable
and deemed to be a power coupled with an interest.

For the purposes of the assignment, transfer or conveyance referred to hereinabove, you
acknowledge and covenant that your employment with the Company and the benefits
received thereunder shall be treated as good and valuable consideration and that you are
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not entitled to any further consideration in any form or manner whatsoever in relation
thereto.

9.4 Notwithstanding any other provision hereof to the contrary, this Offer cum Appointment
Letter does not abligate you to assign or offer to assign to the Company any of your rightsin
an invention for which no equipment, supplies, facifities, Intellectual Property Rights,
Confidential Information or trade secret information of the Company was used and which
was developed entirely on your own time, unless {a) the invention relates {i) directly to the
business of the Company, or {ii} to the Company's actual or demonstrably anticipated
research or development, or (b} the invention results from or is related to, any work
performed by you for the Company.

9.5 No Grant of Rights.

You agree that all rights, title and interest in the Intellectual Property Rights and
Confidential Information shall be owned exclusively by the Company. Nothing herein
contained shall be construed as a grant by implication, estoppel or otherwise, of a ficense
of any kind by either you to the Company, or by the Company to you, for example, to make,
have made, use or sell any Qroduct using the Intellectual Property Rights, Confidential
information, or as a license under any patent, patent application, utility model, copyright,
mask work right,.or any other intellectual property right. . ...

10. Non-Solicitation

10.1 During your employment with the Company and for a period of 12 months from the date of
termination thereof, you shall not solicit or cause or authorize, directly or indirectly, to be
solicited for any competitive business, for or on behalf of any person or customer, or
otherwise take any action that might divert the business or patronage of any customer from
the Company, or otherwise damage or alienate the relationship between the Company and
any customer, vendor or supplier; and

10.2 During your employment with the Company and for a period of 12 months thereafter, you shall
not solicit or attempt to influence any person employed or engaged by the Company
{whether as an employee, consultant, advisor or in any other manner} to terminate or
otherwise cease such employment or engagement with the Company or become the
employee of, or directly or indirectly offer services in any form or manner to, yourself or any

person or entity which is a competitor of the Company.
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11 Employee Data Protection

11.1 You authorize Amazon India to collect, process and transfer all personal employee-related
information obtained by Amazon India for the purpose of proactively managing the
employment relationship.

11.2 You further authorize the transfer to, and storage of, your personal information in the
worldwide employee database currently located in Seattle, Washington, U.S.A. {or such
other location as Amazon India determines from time to time). Human Resources and
selected management throughout the Amazon group worldwide will be authorized to access

this database.

12. Exclusivity of Services

During your employment, you will be required to devote your full time, attention and abilities to
your job duties during working hours, and to act in the best interests of Amazonindia at all times.
You shall not, without the written consent of Amazon India, be in any way directly or indirectly
engaged or concerned in any other business or undertaking .

13. Termination of Employment

-+ 13,1 Your employnient may be terminated by either party by giving one month’'s written notice
(exclusive of any leaves availed during the said period) or payment of one month salary in
lieu of such notice period to the other party. Amazon India holds the right to accept or deny
payment in lieu of the said one month notice.

13.2 Amazon India reserves the right to terminate your employment forthwith “for cause” without
advance notice and without payment of severance, in the event you:

(i) have been found guilty of any misconduct or indiscipline after due enquiry by
Amazon India;

(i) have violated orare in breach of any of the terms of this Offer cum Appointment
Letter or Amazon India’s Policies and Procedures;

(i} have been grossly negligent, or have neglected your duties, or have
underperformed your duties, or have performed your duties in a manner
unacceptable to Amazon India;

(iv) have suppressed any information or submitted false information with the view
to obtain employment in Amazon india;

(v) are convicted for any offence under any law for the time being in force in any
jurisdiction;
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{vi) commit any act detrimental to the interest of Amazon India;
{vii} abstain from work for seven consecutive days without informing Amazon India;

13.3 On the termination of your employment for any reason whatsoever, you will return to Amazon
India, without delay, all assets belonging to Amazon India, correspondence, records,
specifications, models, notes, formulations, lists, papers, reports and other documents and
all copies thereof and other property belonging to Amazon India or relating to its business
affairs or dealing, including any Confidential Information and Intellectual Property Rights,
which are in your possession or under your control. At Amazon India’s option, you agree to
provide a written certification of your compliance with this Section. Further, you agree to
sign a termination certificate in accordance with Amazon India’s Policies and Procedures,
which will reaffirm your compliance of your post-termination obligations, including return
of Amazon India’s property/properties and releasing Amazon India from all claims, Habilities
and obligations. Where Amazon has made any excess payment to you as part of your
relieving formalities, whether or not such excess payment is termed “Full and Final
Settlement”, you shall be obtigated and liable to repay such excess amount forthwith upon
being notified by Amazon.

Gratuity

-Gratuity will be paid as and when required by the Payment of Gratuity Act, 1972 and as further
described in Amazon India’s Policles and Procedures. ’ o S

Employee Benefits

You will be eligible to receive employee benefits as may be provided by Amazon India in Amazon
India’s Policies and Pracedures. These are subject to change with or without prior notice for both
existing and prospective employees. Revised policy will supersede any previous policy which
would have been applicable and would have been communicated as part of offer letter.

New Hire Background Investigation

16.1 It is Amazon India’s policy to investigate all its new hires. Your employment is conditional upon
the information contained in your application form and/or curriculum vitae being true and
accurate, including (but not limited to) your educational and professional qualifications, the
documents furnished by you being genuine, and upon reference checks to be conducted by
Amazon India being successfully completed.
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16.2 You authorize Amazon India to conduct such searches with government or enforcement
authorities as are necessary to enable it to verify that you do not hold any criminal

convictions.

16.3 In case you are waiting for the results of your examinations and you are hired prior to the same,
your continued employment with Amazon India will be subject to passing the said
examination and completing the course, failing which Amazon India reserves the right to
take action including termination of your employment without notice.

16.4 In case your exams have been postponed due to Covid 19 situation, your continued employment
will be contingent to your appearing for the exam and passing the same within a period of
12 months from the date of joining. Amazon india reserves the right to take action including
termination of your employment without notice in case of failure to produce proof of passing

within the said period.

17. Foreign Nationals

17.1 In case you are not an Indian national and, under any law, are required to obtain applicable visa
/ work permit / authorization or permission from appropriate government authorities to
work in India, you are required to ensure ali such permissions are obtained before

commencement of employment with Amazon India.—

17.2 You are also required to ensure all future correspondence and permissions for continued stay
and employment in the country as per the governing law are complied with at all times. If
required, Amazon shall be at liberty to demand copies / originals of such permission.

17.3 It is made clear that possessing valid work permit / authorization at all times of your
employment is an inherent requirement of your employment with Amazon India. Any time
after the execution of this Offer cum Appointment Letter, if it is found that you do not have
required work permit / visa, Amazon India shall terminate your employment, without notice,
with immediate effect, without any liability towards you.

18. Representations and Warranties
You hereby represent and warrant to the Company that:

18.1 the information furnished by you for the purpose of your employment with the Company is true
and correct to the best of your information, knowledge and belief;
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18.2 you shall not, during the course of your employment with the Company, use or disclose any
document/s that in any way constitutes confidential, proprietary for trade secret
information of a third party {including a former employer), except pursuant to written
authorization by such third party to do so;

18.3 you are not in unauthorized possession or control of any document/s that in any way constitutes
confidential, proprietary of trade secret information of a third party (including a former

employer);

18.4 during the course of your employment with the Company, you will not violate any non-
solicitation or similar agreements or abligations that you have with any third party; and

18.5 there are no other agreements executed by you with third parties that conflict with the terms
and conditions of your employment with Amazon India or that restrict your ability to execute

this Offer cum Appointment Letter;

18.6 You recognize that the restrictions set forth in this Offer cum Appointment Letter may limit your
future flexibility in many ways. You expressly acknowledge that {i) the limitations specified
herein are fair and reasonable in view of the nature of the business in which the Company is
engaged, your position with the Company, and your access to Confidential information /
Intellectual Property Rights, {ii) you are voluintarily entéring into this Offer'cum Appointment
Letter, and {iii} in spite of the restraints imposed herein, you will be able to engage in other
lawful professions, trades or businesses after termination of your employment with the
Company. You recognize that your compensation is adequate consideration and
acknowledge that you will not be subject to undue hardship or inconvenience by reason of
your agreeing to the provisions contained herein.

19. Other Particulars

19.1 You confirm that there are no other agreements executed by you with third parties that conflict
with the terms and conditions of your employment with Amazon India or that restrict your
ability to execute this Offer cum Appointment Letter

19.2 You hereby represent and warrant that the information furnished by you for the purpose of
your employment with the Company is true and correct to the best of your infermation,

knowledge and belief,
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Notices

All notices issued by you to the Company or by the Company to you shall be sent either by
registered post, courier through a recognized courier service provider or by email transmission
which shall be deemed to have been received the next working day provided the notice is also
sent by registered post the next working day after email transmission.

Waiver

Failure of the Company to insist upon strict adherence of any term of this Offer cum Appointment
Letter on any occasion/s shall not be considered a waiver thereof or deprive the Company of the
right thereafter to insist upon strict adherence to that term or any other term of this Offer cum

Appointment Letter.
Severabiiity

The holding of any provision of this Offer cum Appom’fment Letter to be illegal, invalid, or
unenforceable by a court of competent jurisdiction shall not affect any other provision hereof,
whlch shall remain in full force and effect.

Assignment

Except as otherwise provided in this Section, this Offer cum Appointment Letter shall inure to the
benefit of, and be binding upon you and your heirs, representatives, successors and assigns.
Neither this Offer cum Appointment Letter nor any right or interest hereunder shall be assignable
by you or your legal heirs, beneficiaries or legal representatives without the Company's prior
written consent. This Offer cum Appointment Letter shall be assignable by the Company to a
subsidiary or affiliate of the Company; or to any corporation, partnership, or other entity that may
be orgzanized by the Company, as a separate business unit in connection with the business
activities of the Company; or to any corporation, partnership, or other entity resulting from the
reorganization, merger or consolidation of the Company with any other corporation, partnership
or other entity, or any corporation, partnership, or other entity to or with which all or any portion
of the Company's business or assets may be sold, exchanged or transferred.

Employer — Employee Relationship

The relationship between the Company and you hereunder shall be solely that of an employer
and employee and and no modification of responsibility or compensation made hereinafter shall
be construed so as to constitute the relationship of partners or joint ventures or so as 1o as to
construe you as an independent contractor of the Company.
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Liability for Breach

You acknowledge and accept that your breach of any of the terms contained in this Offer cum
Appointment Letter or in Amazon India’s Policies and Procedures, may cause the Company
irreparable harm for which there is no adequate remedy at law, and therefore, the Company shall
be entitled to the issuance by a court of competent jurisdiction of an order of injunction,
restraining order, or other equitable relief in favor of itself, without the necessity of posting a
bond, restraining you from committing or continuing to commit any such violation. Exercise or
waiver by the Company of its rights to obtain an injunction, restraining order, or other equitable
relief hereunder shall not be deemed a waiver of any right to assert any other remedy the
Company may have at law or In equity. In any legal action or other proceeding by the Company
against you in connection with this Offer cum Appaintment Letter (e.g., for recovery of damages
or other relief}, the Company will be entitled to recover its reasonable attorneys' fees and other
costs incurred.

Authorization to Notify New Employer

You hereby grant consent to the Company to; notify any of your new employer/s about your rights
and obligations under this Offer cum Appointment Letter.

Governing Law and Jurisdiction — o — - C—

Your employment, and any disputes which may arise under, out of, or in connection with your
employment, shall be governed by and construed in accordance with the laws of India; and the
Courts having territorial jurisdiction over the registered office of the Company shall alone have
exclusive jurisdiction to try and entertain such disputes to the exclusion of any other Courts

sHuated elsewhere.

Agreement/Modifications

The terms described in this Offer cum Appointment Letter and Amazon India’s Policies and
Procedures will cumulatively constitute the terms of your employment, and shall supersede any
previous discussions, offers or agreements relating to your employment, or to the subject matter
hereof. Any additions to, deletions of, or modifications of these terms are valid and effective only
if the same are carried out in writing and signed by you and an officer of Amazon India.
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29. Headings

The Section headings appearing in this Offer cum Appointment Letter are used for convenience
of reference only and shall not be considered a part of this Offer cum Appointment Letter or in
any way modify, amend or affect the meaning of any of its provisions.

30. Survival

Your obligations under Sections 8, 9, 11, 13, 20, 21, 23, 25, 26, 27 and this Section 30 hereof shall
survive the termination of this Offer Cum Appointment Letter and of your employment with the

Company.

You undertake to be bound by any rules and regulations enforced by Amazon India from time to time in
relation to the conduct, discipline, medical leave and holidays or on any matters refating to service
conditions which will be deemed as rules, regulations and order as a part of these terms of employment.

For and on behalf of Amazon Development Centre {India) Private Limited

AUTHORIZATION

By

Signed By: JAYANTA GHOSH
Date: 2019.06.11 04:30:20 +05:30
Location: India

ACCEPTANCE

| acknowledge receipt of this Offer cum Appointment Letter and, after reading and understanding the
same, | accept Amazon India’s offer of employment on the terms set out in this Offer cum Appointment
Letter.
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OFFER CUM APPOINTIVMIENT LETTER

Shourys Srivastava
0-102/103 Mount view apartment, lakhan,, Rajpur road,

Dehradun
IND

Dear Shourya,

On behalf of Amazon Development Centre (India} Private Limited, a company incorporated under
the laws of Indla, having its reglstered office at # 26/1, Brigade Gateway, World Trade Centre, 10th
__Floor, Dr. Rajkumar Road, Malleshwaram (W} Bangalore - 560 055, Karnataka India (hereinafter the-
“Company” or "Amazon india”), we are very pleased to Issue this Offer cum Appointment Lettar for the

position of CSIN Team Mgr at Nolda, India,

PR

Yaur employment with the Company will be subject to your acceptance of this Offer cum Appointment
Letter and the terms and conditions set forth herelnbelow. If you wish to accept employment with the
Company, please convey your acceptance [n the manner provided for by the Company, The offer of

employment contalned in this Offer cum Appointment Letter will expire If you have not accepted the
same on or before 10 busingss days T ' )

Upon your acceptance of the offer herein, this Offer cum Appolntment Letter shali form the
employment contract that [s a vafid and binding agreement of employment between Amazon India and
you, and you shail be bound by the terms and conditions stlpulated herein below.

1. Date of Cornmencement

Your employment with Amazon india wifl commence on 17-Jun-2019,

{:_ 2, Duties
You will be employed in the position of CSIN Team Mgr. Your mapager will advise you

about your job responsibilities after your joining with us. You will be expected to do your
job to the best of your abllity at alf times as per the job responsibilities advised by your

2.1

REGISTERED OFFICE : It 26/1, Brigade Gatewéy, World Trade Centre, 10th Floor, Dr. Rajkumar Road,
Malleshwaram (W) Bangatore - 560 D53, Karnataka India

Tel.; +91-80-6787 3000, Fax:+91-80- 3007 1031/ 33CIN:
U72200KA2004FTC034233




Acknowledged by shourya srivastava 1 Sl@jaipuria.acin (Shourya Srivastava ¢

AN
(2%

Shoufya Srivastava
D-102/103 Mount view apartme |
Jehradun
NP




amazon
.\ME#.J

Development Centre
India

manager at the time of joining or as amended from time to time,,' as well as such other
tasks as may be required by Amazon India.

2.2 vou will be required to comply with Amazon India’s rules, regufations and policies from
time to time in force, including, without limitation, those policies set out in Amazon India’s
Policies and Procedures, as communicated to you. Amazon India reserves the right to
change Amazon India’s Palicies and Procedures from time to time at Its sole discretion and

you shall be bound by the same. {

2.3 You acknowledge that during the course of your employment, as the business of Amazonh
India changes, it may be necessary to rotate you in other departments / uhits. Amazon
India therefore reserves the right té) change your role and responsibilities from time to
time at Its sole discretion and without assigning any reason, it being understood that you
will not be assigned responsibllities which you cannot reasonably perform.

2.4. - Unless specified in..writing, you shall not be authorised to enter into.any. contractual
obligations on behalf of Amazon India or its affiliates including creating a lien (statutory or
other), security interest, mortgage, pledge, assignment, encumbrance, chattel or
conditional sale or other title retention agreement or any other financial obligations or

otherwise an behalf of Amazon India or its affliiates.

3, Hours of Work

The normal business hours of the office, at which you work, will apply to you and these will be
advised on commencement of employment and when there is a change. You may be required to {
work In shifts for different work hours or workdays during the week depending on the business

or team that you may be working for. You will be advised by your manager or department about

such requirements at the time of joining and from time to time during the course of your
employment, as appropriate. Certain business teams also operate on 24x7 basis and hence, may

have rotational shifts or related requirements for their respective team members, Please refer

to Amazon India’s Policies and Procedures for further details.

4, Place of Work
Your initial place of work will be at Amazon India’s facility in Noida, However, you should be

aware that the Company and/or its affillates have offices throughout the world and because of
the nature of your duties, the Company has the right to transfer you from one place to another
or from one section to another or from one unit to any other unit of the Company, its parent
company or to any of its sister concerns, which are either existing-or may be set up In future. The
decision of the Company in this regard shall be final and binding on you. !
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Remuneration

Your Annual Base Pay will be Rs.600,000 per annum made payable in arrears in accordance
with Amazon India's standard payroll practice and subject to all lawful deductions of
income tax, provident fund contribution (if any}, insurances or otherwise. Your Base Pay is
Inclusive of both the employer's and the employee's provident fund contributions. Your
Base Pay will be reviewed in accordance with internal performance review systems, details
of which are set out in Amazon india’s Policies and Procedures. If your hire date is on or
before the first Monday in October of the current year, you will be eligible for a
performance assessment and salary adjustment in the next calendar year. Ordman!y, this
process occurs in the month of April each year.

Amazon India has the right to deduct from your pay/salary any sums which you may owe
Amazon Indla, Including without limitation, any over-payments or loans made to you by
Amazon Indla or any demand raised by any judicial or quasl-judicial authority for your acts
or omissions and / or losses suffered by Amazon India as a resuft of your negligence or
breach of the terms contained In this Offer cum Appomtment Letter/Amazon India's
Policies, or your failure to return Amazon India’s property.

You will afso receive a sign-on bonus of Rs.250,000 for the first year and Rs.225,000 for the
secand year, which will be paid in twelve monthly instafments, starting at the end of your
first month of employment, subject to your continued employment with the Company, The
sald bonus amount will be payable in accordance with the Company’s standard payroll
practice and subject to withholding applicable taxes. If your employment with the Company
Is terminated for any reason during your first two years of employment, the said monthly
payments will cease after the date of termination and you will not be entitled to any

further payments,

Provident Fund

Amazon India will contribute to a Provident Fund as and when required by the Employees’

Provident Fund and Miscellaneous Provision Act, 1952, and as further described in Amazon

India’s Policies and Procedures.

Leave
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Amazon India will grant you leave as provided in Amazon India’s Policies and Procedures. All
leave scheduling and organisation will be arranged to ensure smooth business operation; your
manager’s approval is required prior to your scheduling or changing any leave.

Confldential Information and Confidentiality Obligations

“ronfidential Information” means and includes any information that relates to the

husiness of the Company that is not generally available to the pubhc Without limiting the

foregoing, Confidential Information includes:

{1)

the identity of, contractual terms with, and any information relating to, the
Company's business partners, customers, serv'ices clients, sellers, agents,
employees, contractors, investors, joint ventures, ‘vendors, or suppliers and the
terms on which the Company does business with each such entity, or generally;

computer code (including source code and objéc'f:cé'ciiéw}”'or s-(if'-t“vi/éré”de'ureioped,
madified, or used by the-Company; '

data of any sort compiled by the Company, including, but not limited to, data
relating ta products and services, advertising and marketing, and existing or
prospective customears, clients, vendors, or business partners;

algorithms, procedures ot technlques, or the essential ideas and principles
underlying such algorithms, procedures or techniqgues, developed by, or whose
workings are otherwise known to, the Company {but excluding any public
domain algorithms, procedures, or tachnigues), whether or not such algorithms,
procedures or techniques are embodied in a computer program, Including, but
not limited to, techniques for identifying prospective customers, communicating
effactively with prospective of current customers, reducmg operatmg costs, or

increasing system reliability;

the fact that the Company uses, has used, or has evaluated for potential use any
particular database, source of data, algorithm, pracedure or technigue, or the
essentlal ideas and - principles underlying such algorithm, procedure or
technique, developed or supplied by a party other than the Company (including
any algorithms, procedures or technigues in the public domain}, whether or not
such algorithms, procedures or technigues are embodied in a computer

program;
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pricing or marketing strategles developed, investigated,- acquired (from a third
party or otherwise), evaluated, modifled, tested or employed by the Company,
or any information related to, or that might reasonably be expected.to lead to,

the develapment of such stra tegies;

information about the Company's future plans, including, but not limited to,
plans for expanding into new products, geographical areas, market segments, or

services;

any information that would typicaliy be included in the Company's financial
statements_, including, but not limited to, the amount of the Company's assets,
liabilities, net worth, revenues, expenses, or net income;

the following information w%hlch shall hereinafter be refarred to as the

“Disclosure Information”:
- V__——_-____'—*‘“_

{a} any and all algorithms, procedures or techriques related to the
Company's business activities or to your work with the Company, and
the essential ideas and principles underlying such algorithms,
procedures or technijgues, conceived, originated, adapted, discovered,
developed, acquired by the Company {from a third barty or otherwisa),
evaluated, tested, or-applied by you during the course of vyour
employment with the Company, whether or not such algorithms,
procedures or techniques are embodied in a computer program;

(b} any and all pricing or marketing strategies, the essential ideas and
principles on which such strategies are based, and any Information that
might reasonably be expected to lead to the development of such
strategies, conceived, originated, adapted, discovered, developed,
acquired by the Company (from a third party or otherwise), evaluated,
tested, or applied by you during the course of your employment with

the Company;

{c) information relating to any and all products and services, and the
essential ideas and principles underlying any and all products and
services, conceived, originated, adapted, discovered, developed,
acquired by the Company (from a third party or otherwise), evaluated,
tested, or applied by you during the course of your employment with

REGISTERED OFFICE : 4 26/1, Brigade Gateway, World Trade Cenire, 10th Floor, Dr. Rajkurnar Road,

- Malleshwaram (W) Bangalore - 560 055, Karnataka india

Tel.: +91- 80 - 6787 3000, Fax:+91. 80- 3007 1031 /33 CIN :
U72200KA2004FTCO34233




amazonw
i}

Development Centre
india

the Company, whether or not such products or services are marketed,
sold, or provided by the Company; and

(d) any other ideas or information conceived, originated, adapted,
discovered, developed, acquired by the Company (from a third party or
otherwise), evaluated, tested, or applied by you during the course aof
your employment with the Company, if the idea or information could
reasonabEy be expected to prove useful or valuable to the Company; (

(10)  any other information gained in the course of your employment W1th the
Company that could reasonably be expected to prove deleterious to the
Company if disclosed to third partles, including without limitation, any
information that could reasonably be expected to ald a competitor or potent;al
competitor of the Company in competing more effectively with the Company;

(11} any information received by the Company from third parties, whether or not o
under obligation of confidentiality;

(12)  any information derived from any of the above, including -any inteliectual
property rights attached thereto; and

{13} any copies of the above mentioned information.

g2 Confidentiality Obligations: (

{1) You acknowledge that you have acquired and/or will acquire Confidential
Information during the course of, or incident to, your employment with the
Company, and that the ability of the Company to continue fn business could be
seriously Jeopardized If such Confidential Information were to be used by you or
by other persons or firms to compete with the Company. Accordingly, you agree
that you shall not, directly or indirectly, at any time, during the term of your
employmient with the Company or at any time thereafter, and without regard to
when or for what reason, if any, such employment shall terminate, use or cause
to be used any Confidential Information in connection with any activity or
business except the business of the Company, and shall not disclose or cause to
he disclosed any Confidential information to any individual, partnership,
corporation, or other entity unless such disclosure has been specifically
authorized in writing by the Company, or except as may be required by any

6
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applicable law or by order of a court of com petent jurisdiction, or any regulatory
or governmental body, Further, you agree that you will give the Company
prompt notice of any such order/direction of a court/ regulatory or
governmental body so that the Company may seek refief by way of a protective
order or other appropriate remedy, and further will provide any assistance
which the Company may reasonably require in order to secure such order or
such remedy {with your expenses reasonably incurred in providing such
assistance to be reimbursed by the Company). in the event such protective
order or other remedy is not obtained, you shall furnish only that portion of the
Confidential information which is legally required by the governmental entity or
regulatory authority; and wili use reasonable efforts to obtain confidential
treatment for any Confidential Information so disclosed,

(2). During the course of your employment with the Company and at the date of B
termination thereof (hereinafter the “Date of Termination”), you shal promptly
disclose and deliver over to the Company, without additional compensation, in
writing, or in such form and manner as the Company-may reasonably require,
the Disclosure Information defined in Section 9.1(9) hereinabove, to the extent
that such disclosure could reasonably be expected to be of interest to the .

Company. o

(3) Nothing in thls Offer cum Appointment Letter shall be deemed to dilute or
waive -any rights related to the protection of trade secrets that the Company

may have under common law ot any applicable statutes.

9, Intellectual Property Rights

9.1 All patents, copyrights, trade secrets, trade/commercial names, proprietary rights, logos,

* slogans and all other intellectual property rights developed by or for the Company by any
person, including but not limited to intellectual property rights relating to any and/or alf of
the Confidential Information, (“Intellectual _Property Rights”) shall be owned by the ‘
Company. For good and valuable consideration the receipt and sufficiency of which is
hereby acknowledged, you hereby agree to irrevocably, perpetually and unconditionally
sell, assign, transfer and convey to the Company and its successors your entire right, title
and Interest in the Confidential Information and/or Intellectual Property Rights and any
improvements thereto throughout the world, including, without limitation:

{1) all patents, copyrights, trade secrets, trade/commercial names, logos, other
proprietary rights and all other intellectuaf property rights in the Confidential
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Information and all rights to secure registrations, renewals and extensions of

the same;

{2} all rights to make, have made, use, praciice, impott, export and otherwise fully
exploit the Confidential Information ard any and all improvernents that the
Employee or Company may hereafter make or develop;

{3} alf rights to file and prosecute applications for patent, copyright and all other
intellectual property protection covering the Confidential Information and
improvements thereon, and the pracesses and designs embodied therein, in
India, the United States and in every other country and jurisdiction throughout

the world;

(4) all rights under any patent, copyright and all other intellectual property which
may be issued on the Confidential Information or the improvements thereon,
and any processes and designs therein, and all rights to enjoy the same; and

{5) all  documents, notes, notebooks, drawings, schematics, prototypes,
magnetically encoded media, electronically stored information, or other
materials related to the Confidential Information.

During the period of your employment with the Company and as may be reasonably

necessary subsequent to your employment, you agree to cooperate with the Company as
may be necessary to obtain patent, copyright and-all other intellectual property protection
for the Intellectual Property Rights and improvements thereto throughout the world and
agree to do such further acts and execute and deliver to the Company such instruments as
may be required to perfect, register or enforce the Company's ownership of the rights
assigned, transferred or conveyed. If such cooperation is required after the Date of
Termiination, the Company shall compensate you at a reasonable rate for the time and
related expenses actually spent by you at the Company’s request. If you fail or refuse to
execute any such instruments, you hereby appoint the Company as your attorney-in-fact
to act on your behalf and to execute such instruments. This appointment shall be

irrevacable and deemed to be a power coupled with an interest,

For the purposes of the assignment, transfer or conveyance referred to hereinabove, you
acknowledge -and covenant that your employment with the Company and the benefits
recelved thereunder shall be treated as good and valuable consideration and that you are
not entitled to any further consideration in any form or manner whatsoever in relation

thereto,
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Notwithstanding any other provisian hereof to the contrary, this Offer cum Appointment
Letter does not obligate You to assign or offer to assign to the Company any of your rights
in an invention for which no equipment, supplies, facilities, intellectual Property Rights,
Confidentlal Information or trade secret information of the Company was used and which
was developed entirely on your own time, unless {a) the invention refates (i) directly to the
business of the Company, or {il) to the Company’s actual or demonstrably anticipated
research or development, or (b) the invention results from or is related to, any work
performed by you for the Company,

No Grant of Rights,

- You agree that all rights, title and interest in the Intellectual Property Rights and
Confidential Information shall be owned exclusively by the Company. Nothing herein
contained shall be construed as a grant by implication, éstoppe! or otherwise, of a license
of any kind by either you to the Company, or by the Company to you, for example, to
make, have made, use. or sell any product using the intellectual Property Right_é,
Confidential information, or as a license under any patent, patent appiication, utility
rodel, copyright, mask work right, or any other intellectual property right. '

10, Non-Solicitation - L -

10.1  During your employment with the Company and for a period of 12 months from the date of

10.2

termination thereof, you shall not solicit or cause or authorize, directly or indirectly, to be
solicited for any competitive business, for or on behalf of any person or customer, or
otherwise take any action that might divert the business or patronage of any customer
from the Company, or otherwise damage or alienate the relationship between the
Company and any customer, vendor or supplier; and

During your employment with the Company and for a perfod of 12 months thereafter, you
shall not solicit or attempt to influence any person employed or engaged by the Company
{whether as an employee, consultant, advisor or in any other manner) to terminate or
otherwise ceasa such employment or engagement with the Company or become the
employee of, or directly or indirectly offer services in any form or manner to, yourself or

any person or entity which is a competitor of the Company.

11, Employee Data Protection
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You authorise Amazon India to collect, process and transfer all personal employee-related
information obtained by Amazon India for the purpose of proactively managing the

employment relationship.

You further authorise the transfer to, and storage of, your personal information in the
worldwide employee database currently located in Seattle, Washington, U.S.A. {or such

~other location as Amazon India determines from time to time). Human Resources and

selected management throughout the Amazon group worldwide will be authotised to
access this database, '

Exclusiuity'_ of Services

During your employment, you wili be required to devote your fult time, attention and abilities to
your job duties during working hours, and to act in the best interests of Amazon India at all
times. You shall not, withaut the written consent of Amazon Indla, be_in any way directly or
indirectly engaged or concerned in any other business or undertaking ... o -

Termination of Employment

13.1

13.2

Your employment may be terminated by either party by giving one month’s written notice
(exclusive of any leaves availed during the said perlod) or payment of one month salary in
lieu of such notice period to the other party. Amazon India holds the right to accept or

- deny payment in lieu of the sald one month notice.

Amazon India reserves the right to terminate your employment forthwith “for cause”
without advance notice and without payment of severance, in the event you:

(i) have been found guilty of any misconduct or indiscipline after due enquiry by

Amazon India;
(i) have violated or are in breach of any of the terms of this Offer cum

Appointment Letter or Amazon india’s Policies and Proceduzes;
(i} have been grossly negligent, or have neglected " your dutles, or have
underperformed your duties, or have performed your duties in a manner

unacceptable to Amazon India;
(iv) have suppressed any information or submitted false information with the view

to obtaln employment in Amazon India;
{v) are convicted for any offence under any law for the time being in force in any
jurisdiction;
{vi} commit any act defrimental to the interest of Amazon India;
10
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{vil) abstain from work for seven consecutive days without informing Amazon India;

On the terminatlon of your employment for any reason whatsoever, you will return to
Amazon India, without delay, all assets belenging to Amazon India, correspondence,
records, specifications, models, notes, formulations, lists, papers, reports and other
documents and all coples thereof and other property belonging to Amazon India or relating
to its business affairs or dealing, including any Confidential Information and fntellectual
Property Rights, which are in your possession or under your control. At Amazon India’s
option, you agree to provide a written certification of your compliance with this Section,
Further, you agree tc sign a termination certificate in accordance with Amazon India's
Policies and Procedures, which ‘will reaffirm your compliance of your post-termination
obligations, including return of Amazon India’s property/properties and releasing Amazon
india from all clalms, liabilities and cbligations. Where Amazon has made any excess
payment to you as part of your relieving formalities, whether ot not such excess payment is
termed “Full and Final Settlernent”, you shall be obligated and liable to repay such excess

amount forthwith upon being notified by Amazon.

Gratulty

Gratuity will be paid as and when req_uired by the Pay&iéﬁf_;fﬁratuity Act,.1972.and-as further

described in AmaZon India’s Policies and Procedures,

Employee Benefits

You will be eligible to receive employee benefits as may be provided by Amazon India in Amazon
India’s Policies and Procedures. :

New Hlre Background Investigation

16.4

16.2

It is Amazon India’s policy to investigate all its new hires. Your employment is conditional
upon the Information contained in your application form and/or curriculum vitae being
true .and accurate, including (but not limited to) your educational and professional
qualifications, the documents furnished by you being genuine, and upon reference checks
to be conducted by Amazon India being successfully completed,

You autherise Amazon Indla to conduct such searches with government or enforcement
authorities as are necessary to enable it to verify that you do not hold any crimfnal

convictions.,

H
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In case you are hired from campus and results for your examination are stili awaited, your
continued employment with Amazon India will be subject to passing the said examination
and completing the course, falling which Amazon reserves the right to take action including
termination of your employment without notice. :

17, Foreign Nationals

17.1

17.2

17.3

In case you are not an Indian national and, under any law, are required to obtain applicable

- visa / work permit / authorisation ‘or permission from appropriate government authorities
to wark in India, you are required to ensure all such permissions are obtained before:

commencement of employment with Amazon India.

You are also required to ensure all future correspondence and permissions for continuedf
stay and employment in the country as per the governing taw are complied with at afl
times. i required, Amazon shall be_at liberty to demand coples / originals of such,

permission, —_

It is made clear that possessing valid work permit / authorisation at all times of your'

employment is an inherent requirement of your employment with Amazon India, Any time
after the execution of this Offer cum Appointment Letter, if it is found that you de not have
requirad work permit / visa, Amazon India shall terminate your employment, without
notice, with immediate effect, without any liability towards you.

18, Representations and Wartanties

You hereby represent and warrant to the Company that:

181

18.2

18.3

the information furnished by you for the purpose of your employment with the Company is
true and correct to the best of your information, knowledge and belief;

you shall not, during the course of your employment with the Company, use.or disclose
any document/s that in any way constitutes confidential, proprietary for trade secret
information of a third party (including a former employer), except pursuant to written
authorization by such third party to do so;

you are not in unauthorized possession or control of any document/s that in any way
constitutes confidential, proprietary of trade secret information of a third party (including a

former employer);
12
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during the course of your employment with the Company, you will not violate any non-
solicitation or similar agreements or obligations that you have with any third party; and

there are no other agreements executed by you with third parties that conflict with the
terms and conditions of your employment with Amazon India or that restrict your ability to
execute this Offer cum Appointment Letter,

You recognize that the restrictions set forth in this Offer cum Appointment Letter may limit
your future flexibility in many ways. You expressly acknowiedge that (i) the limitations
specified hereln are fair and reasonable in view of the nature of the business in which the
Company is engaged, your position with the Company, and your access to Confidential
Information / Intellectual Property Rights, {ii) you are voluntarily entering into this Offer-
cum Appointment Letter, and (iii} in spite of the restraints imposed herein, you will be able
to engage in other lawful professions, trades or businesses after termination of your
employment with the Company. You fecognize that your compensation is adequate
consideration and acknowledge that you will not be subject to dndue hardship or
Inconvenience by reason of your agreeing to the provisions contained herein.

You confirm that there are no other agreements executed by you with third parties that

19.1
conflict with the terms and conditions of your employment with Amazon India or that
restrict your ability to execute this Offer cum Appointment Letter
182 You hereby represent and warrant that the information furnished by you for the purpose
of your employment with the Company is true and correct to the best of your information,
knowledge and belief.
20. Notices

All notices issued by you to the Company or by the Company to you shall be sent either by
registered post, courier through a recognised courler service provider or by email transmission
which shall be deemed to have been recelved the next working day provided the notice Is also
sent by registered post the next working day after email transmission.

21, Waiver

13
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Failure of the Company to insist upon strict adherence of any term of this Offer cum
Appointment Letter on any occasion/s shall not be considered a waiver thereof or deprive the
Company of the right thereafter to insist upon strict adherence to that term or any other term

of this Offer cum Appointment Letter.

Severabllity

The holding of any provision of this Offer cum Appointment Letter to be iilegal, invalid, or
unenforceable by a court of competent jurisdiction shall not affect any other provision hereof,

which shall remain In full force and effect.

Asslgnment

Except as otherwise provided in this Section, this Offer cum Appointment Letter shall Inure to
the benefit of, and be binding upon you and your heirs, representatives, successors and assigns.
Neither this Offer cum Appointment Letter nor any_tight or interest_hereunder shall be
assignable by you or your legal heirs, beneficiaries or legal representatives without the
Company's prior written cohsent. This Offer cum Appoinfment Letter shall be assignable by the
Company to a subsidiary or affiliate of the Company; or t¢ any corporation, partnership, or other
entity that may be organized by the Company, as a separate business unit in connection with
the business activities of the Company; or to any corporaticn, partnership, or other entity
resulting from the reorganization, merger or consolidation of the Company with any other
corporation, partnership or other entity, or any corporation, partnership, or other entity to or
with which all or any portion of the Company's business ot assets may he sold, exchanged or

transferred.

Employer — Employee Relationship

The relationship between the Company and you hereunder shall be solely that of an employer

“and employee and and no modification of responsibility or compensation made hereinafter shall

be construed so as to constitute the relationship of partners or joint ventures or so as to as to
construe you as an independent contractor of the Company.

Liability for Breach

You acknowledge and accept that your breach of any of the terms contained in this Offer cum
Appointment. Letter or in Amazon India’s Policies and Procedures, may cause the Company
irreparable harm for which there is no adequate remedy at law, and therefore, the Company
shall be entitled to the issuance by a court of competent jurisdiction of an order of injunction,

14
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restraining order, or other equitable relief in favor of itself, without the necessity of posting a
bond, restraining you from committing or continuing to commit any such violation, Exercise or
waiver by the Company of |ts rights to obtain an Injunction, restralning order, or other equitable

against you in cennection with this Offer cum Appointment Letter (e.g., for recovery of damages
or other relief), the Company will be entitled to recover jts reasonable attorneys' fees and other

costs incurred,
Authorization to Notify New Employer

You hereby grant consent to the Company to notify any of your new employer/s about your
rights and obligations under this Offer cum Appointment Letter, :

Governing Law and Jurisdiction

Your employment, and any disputes which may arise under, out of, or in connection with your
employment, shall be governed by and construed In accordance with the laws of india; and the
Courts having territorial furisdiction over the registered office of the Company shall alone have
: e jurisdiction to try and entertain such disputes. to.the_exclusion of any other Courts

Agreement/Modifications

The terms described In this Offer cum Appointment Letter and Amazon India’s Palicies and
Procedures will cumulatively constitute the terms of your employment, and shali supersede any
previous discussions, offers or agreements relating to your empioyment, or to the subject
matter hereof, Any additions to, deletions of, or madifications of these terms are valld and
effective only if the same are carrjed out in writing and signed by you and an aofficer of Amazon

India.
Headings

The Section headings appearing in this Offer cum Appointment Letter are used for convenience
of reference only and shall not be considered a part of this Offer cum Appointment Letter or in

any way modify, amend or affect the meaning of any of its provisions.
Survivai,
I5
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Yo&r obligations under Sections 8, 9, 11, 13, 20, 21, 23, 25, 26, 27 and this Section 30 hereof
shall survive the termination of this Offer Cum Appointment Letter and of your employment
with the Company.
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You undertake to be bound by any rules and regulations enforced by Amazon India from time to time in
relation to the conduct, discipline, medical leave and holidays or on any matters relating to service
conditions which will be deemed as rules, regulations and order as a part of these terms of employment,

For and on behalf of Amazon Development Centre (India) Private Limited

AUTHORIZATION

By

Signed by: JAYANTA GHOSH
Date: 2019.06.11 13:29:20 +05:30
Location: india

ACCEPTANCE

| acknowledge receipt of this Offer cum Appointrnent Letter and, after reading and understanding the
same, | accept Amazon India’s offer of employment on the terms set out in this Offer cum Appaintment
Letter.

17
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04 July 2019
PRIVATE & CONFIDENTIAL
To whom it may concern,

Re: Zarin Maruf
Address: 15/3, Mayur Bhanj Road,, Ekbalpore, Mominpore, Kolkata, 700 023

This letter is to confirm that Zarin Maruf is currently employed at Amazon Development Centre (India}
Private Limited.

Zarin Maruf is employed as a TL- FP and commenced employment with Amazon on 08 July 2019.
" The above information is given in the strictest confidence and with no liability accepted by the

* company or any of our employees. This information should not be divulged to any third party without
first seeking permission from the respective Amazon entity.

; On behalf of

_Amazon Development Centre {India) Private Limited - S P S

. Kind Regards,

Arijit Basu
Sr. Manager, HR Operations — HR Services
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Shri Ashish Kumar Tekriwal
59, Bhatdiha

Godda - 814 1133
JHARKHAND

Dear Shri Ashish Kumar Tekriwal,
APPOINTMENT LETTER

With reference 0 your application and subsequent interview, we are pleased to appoint you as under;

DESIGNATION : TERRITORY s}xuas INCHARGE - I

PLACE OF POSTING : RANCHI BRANCH OFFICE -
HEADQUARTER . 7 paNCII s

REPORTING TO : BRANCH MANAGER. RANCHI
BASIC SALARY : RS. 13000/~ P.M.

PAY SCALE : RS. 13000-550-26750/-

Your appointment is subject to fallowing terms and conditions:

TERMS & CONDITIONS

PO At the fime of reporting for duty, you arc required 1o produce Relieving Certificate from the ias
employer, if any, together with certificd copy of the same.

102 You will be required to work as per rules and regulations of Federation in foree from time to lime,

£03 You will be entitled 1o all the aliowances and bencfits as per the ‘rules and repulations of e
Federation in force from time to time.

£.04  You will be on probation for a period of ONE YEAR with effeet from the date of joining and
unless confirmed in writing, you will continue to be on probation even after the end of the periad of
one year. You will not be entitled to any increment during probation period. Probation period can be
extended, if necessary. ' S

Fofl
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L05  If any time during your probation period the Medical Officer of the Federation finds you
mentally and/ar physically unfit for employment, your services may be terminated by giv mg, you
ONE month notice in wmmg

1.06 quagcmcnt reserves the right to_discontinue your services during or at the end of probation
period by giving you ONE-month notice, if the Management is of the opinion that you are not
able to achieve the required _Eevei__iot efficiency or even for any other reason.

.07 You are required to give ONE month notice in writing to the Federation while leaving services
during the probation period.

108 You will have to take necessary preventivé medical treatment as and when required and as
directed by your sUperiors,

1.09  You will not be allowed to pursue any furthet academic and/or professional cducation
whatsoever during your empioyment with the Iedemtlon without obtaining_ prior writien

permission from the Management.

110 You will not be allowed to accept. any paii-tmm employment clsewhere during your employment
with the Fe:duatmn

.11 Youcan be-transfer’reti 'tofﬁhy‘pia‘éé %ﬁ India-as and when required by the Federation. o

i 112 You will not divulge to others any in formation that rmy come w;thm your know! cdgu by virtue
of your employmaent with the Federation,

113 You will have to reside at the place where you are:posted.

.14 You will have to join all the staff benefit schemes of the Federation as and when you beeome
ciiaib]c as per the rules of the said schemes.

201 Asand when YO are uonﬁm}ui inthe services, after the successtul c.omplctmn of the probation
period, the following further terms and candmons shali be applicable to you,

2.02  If the date of your confirmation in the services of Federation is between 1 October and 31% of
March (both dates inclusive), the date of first increment in your basic salary will be next !"“ ol
April, sumlarly, if the date of your confirmation in'the services of Federation is between 1™ of
April and. 30 Septembur {both .dates mcluswe}, the date of your first increment in your basic
satary will be next 1% of October: ‘

203 The date of increment normally will remiain same, either 1% April or 1% October.

SR 2.04 If at any time during your sérvice, the Medical Officer of the Federation finds you mentally
\ and/or phymgally unfit for emp!oymcm your services may be terminated by giving you THREL
- months n-:;tlce in wnhng or by paymg Thrcc months wages in licu thereof.

205 The chcratton cdn tetminate your services at any time by giving you THREE months aotice |
- Writing-or by paying THREE months wages in licu thereof.
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2,06 You are required to give THREE months notice in writing or to make payment of THREE months
wages, in lieu thereof, to the Federation while Icaving its services.

Fl

2.07  You will retire on your aftaining the age of 60(sixty) years.

3.01  Asheet sizoxviﬁg the ,oui‘li‘r;; ;th’ your Roles & Réspo-ns:‘biiities is enclosed hcrurwith.
302 Your approximate pay details isf'_encioscd as Annexure —,

303 You are tequested to report for duty on or before 01 April 2019 ac

Gujarat Co-opergtive Milk Marketing Federation Ltd.,
- -Krishi-Utpadan Bazar Samiti '

Godown Ne.5, Terminal Market Yard
- Pandra

Ranchi - 834 005

3.04  We are sending this appointméit-letter in duplicate. If you accept this offer and terms and conditions
enumerated above, please retm duplicate copy duly sigried so as to reach us within 07 days from the
date of receipt of this letter failing wWhich this appointment letter is liable to stand cancelied withiu
further reference to you.

Shri Ashish Kumar Tekriwal, wc-'ho'p_c-thaf;-your association: with us will be a mutually beneficial and
- frudefil retationship, :

“Yours faithfully,

i

N

"
(N.S. SINHA)
ZONAL INCHARGE.

faceept the above appointment with the terms and conditions mentioned herein and shail report for duty
on" . o

Date . Name: L e )

Station : o Signature: | -

cc: HO-Admin-Anand |
cc: ‘Branch Manager, Ranchi’

- eer ZCAM (VH), Lucknow

ce: Ace'tfs'Pay Ro!lﬂntAumtfPFiiu-LZ,O -
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Shri Mohammad Anas
A-48, Alil Miyan Colony
Raebareilly ~ 229 001
UTTAR PRADESH

Dear Shri Mohammad Anas,

APPOINTMENT LETTER

With reference to your application and subsequent interview, we are pleased to appoint you as under:

DESIGNATION L 'TgERRFI“OR Y SALES INCHARGE - |
PLACE OF POSTING | : :K;ANP'UR BRANCH D’FFICE L -
HEADQUARTER . _ : KANPUR 7
REPORTING TO 7 : BVRANC}*Z s\f!ANA:GER, KANPUR

- BASIC SALARY '. ! | RS. 13000/- P.M.
PAY SCALE o RS. 13000-550-26750/- ,
Your appeintment is subjeet to following terms and conditions: - {

TERMS & CONDITIONS

“LOT At the time of reporting for duty, you are required to produce Relieving Certificate from the tast
employer, if any, togéther with ecrtified copy of the same.

£02  You wili be required to work as per rules and regutations of Federation in force from time 1o time,

LO3 You will be entitled to all the allowances and benefits as per the' rules and regulations of the
Federation in force from time to Hime. o L

104 You will be on probation fora period of ONE YEAR with effect from the date of joining and
uniess confirmed in writing, youwill continue to be on probation even after the end of’ the period of
ane year. You will not be entitled 1o any increment during probation period, Probation period can be
extended, if necessary, 7

Foll
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I any time ciunng your probanon period -the Medlca I Officer of the Federation finds you

mentally and/or physically unfit for employment, vour services may be terminated by yvmg you
ONE month notice in wrstmg

Managemcnt reserves fhie nght to- discontinue. your services durmg or at the end of probation
period by giving you ONE month notice, if the Management is of the opinion that you are not
able to achieve the required Tevel of efficiency or even for any other reason.

You are required to give ONE month notice in writing to the Federation while leaving services
during the probation. period.

You wiil haw, to tqke NECessary prcventwc mcdlcal treatient as and when required and as
dzrcctcd by your superiors. | :

You will not be allowed to pursuc ar;y “further accsdemu, and/or ‘professional education
whatsoever during -your cmployment with the: Federation without obtaining prior - wrillen

permission from the Management.

You will not be allowed to. acccpt any part -time. empioymcnt e]sewhem durmg your cmpi()ymcm
with the Federation, : : :

You can bc trmsfcm:d to any place in India as and when rcquarcd by the Federation

You will not divulge to otiu,rs any mfonnat:on that may come wsti}:n your knowlcdga hy virtuc
of your employment with the chcmnon

You will have o reside at the placc where you are .posteci.

You will have to 10111 all the staff beneht schcmes of the Federatlon as and when you become
1g1bk as per the rules of thc said schemcs ‘

As amd whan you are (:cmﬁrmcd-m 'f:he scmues, after thc successtul completion of the probation
period, the following turther terms.and condmons shail be applicable to you.

If the date of your conﬁrmatlb'n An the scwicas of Federation is between 1¥ October and 31 of
March (both dates inclusive), the date of first’ mcrerncnt n your basic salary will be next 1™ of
April, similaly, if the date. of your confirmationin the services of Federation is between 1% al

.‘ Apzil and’ 30"’ September- (b{)th dates lnt,lusm.}, the chtc: of your first increment in your basic

salary will be ncxt 1*of October ] _ .

“The date of increment nonnally'w:l_i remain same, éithe‘r i Aprilor I* October.

If at any mnc durmg your sermcc the Medical Officer of the Federation finds you mum}l\,
and/or phy%ncaliy unfit for empioyment yout setvices may be terminated by giving you THRE E

months notice in ’wmm;;, or: by paymg Three months.wages in lieu thereof,

s rvices at any nmc by gmng you THREE months notice in




~ Gujarat Co-operative Milk Markcﬁng Federation Ltd., Lucknow Continuation sheet
' Page Na:3

206 You arce required to give THREE months notice in writing or to make payment of THREE
wages, in liew thereof, 1o the Federation while leaving its services,
2,07 You will retireon your attdining the age of 60(sixty) years,
3.01 A sheet showing the outline of your Roles & Responsibilities is enclosed herewich.
302 Your approximate. pa}-detéa_ilg is enclosed as Annexure -1,
303 You aré requested to report for duty ot or before 01 April 2019 gt ;
Giyjarat Co-operiative Milk Marketing cherati{_}n Ltd.,
16/72 A, Civil Lines

Kanpur ~ 208001
Uttar Pradesh

months

3.04  Weare sending this appointment letter in duplicate. If you'accept this offer and terms and conditions

enumerated above, please réturn: duplicate copy duly signed so as to reach us within 07 days from the

date of receipt of this letterfailing which this appointment letter is liable to stand cancelled
further reference to you: : T

without

Shri Mohammad Anas, wo 'ﬁopfc.ihéf your assdciation wi@h'us iWi'll' be a mutually beneficial and fruitful

relationship,

NYours faitifully,

(N.S. SINHA)
ZONAL INCHARGE

i a_i:g;c:pf_ihcrabow appointm{:m with the térms and conditions mentioned herein and-shall report for d

Station. : e Sigrlature:

Ceer HO-Admin-Anand

ces Branch Manager; Kanpur
cc: ZCAM (VID), Lucknow L
el Acéts Pay RolVInt. Audit/P.File-LZO . .

¢

uty
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Date: 27" March, 2019

Dear Mr. Akash Bajpal,

Asian Paints Limited

B1/A11, Mchan Co. Op. Industrial Estate,

Main Mathura Road, Badarpuy
New Delhi-110044

Fal: 011-30852500-02
Fax-011-30852990

www.asianpaints.com

This has reference to the interview held on 17" October, 2018. We are pleased to make an offer
of appointment to you for the position of OFFICER | —~ SALES in our organization.

Location: Asian Paints Ltd, Khasra No 476 and 477 village jungle Sikri Post Jungle Chawri Thana

kharoabar Disst Gorakhpur -273010

The compensation offered to you on joining wilt be as follows:

(All figures are in INR)

Headings— - During Probation Upon Confirmation
Basic 13000 15000

HRA 8000 8000
Education Allowance 300 300
Consolidated Allowance 17647 17647

Pr 1800 1800
Gratutty N i S 7T
Total 43969 43869

LTA Q 8000

Bonus 0 51000

CTC 527622 586622

The detailed terms and conditions of your employment and compensation will be given in the
appointment letter which will be handed over to you at the time of joining.

Your appointment 1o the services of the Company is subject {o medical fitness as certified by the
Company's Medical Consultant or any other Doctor nominated by the Company, and

background verification check.

This offer of appointment is'valid until 27th March 2019 for acceptance. If we do not hear from
vou by 27th March 2019 i.e. the date on which the validity for acceptance expires, this offer of
appointment shall be treated as withdrawn. Your expected date of joining is 1st April, 2019. In
case you fail to join us by 1st April, 2019 this offer shall be automatically treated as withdrawn,

Thanking you,
For Asian Paints Ltd.

gl

Samridhi Goel
Manager —~ Human Resources

" 7H.0,: Aslan Paints House, 54, Shantinager, Santacruz (Ezst), Mumbai - 400 055, Tel ; {022) 3981 8000 Fax +[022) 3981 8888 CIN LZA220MH1945PLCO0ASEB .




asianpaints

Date: 27" March, 2019

Dear Mr. Kartik Srivastava,

Aatnn Paints Limfted

B1/A)1, Mohan Co, Op. Industrial Estate,
Maln Mathura Road, Badarpur

New Delhl-110044

Tel: ©311-30852500-02
fax-011-30852990
www.asianpaints.com

This has reference to the interview held on 17 October, 2018, We are pleasad to make an offer

of appointment to you for the position of OFFICER | — SALES in our organization,

Location: Asian Paints Limited, D 58/30C, 2nd floor, Above Suzuki Showroom,Qpp. Hotel
Siddhartha, Sigra, Varanasi- 221010

The compensation offered to you on joining will be as follows:

(All figures are in INR)

Headlngs During Probation Upon Confirmation
Baslc 15000 15000
HRA 8000 8000
Education Allowance 800 800
Consolidated Allowance 17647 17647
PF 1800 1800
| Gratuity 722 722
Total 43969 43969
LTA 0 8000
Bornus 0 51000
CIC 527622 586522

The detailed terms and conditions of your employment and compensation will be given in the
appointment letter which will be handed over to you at the time of joining.

Your appointment to the services of the Company is subject to medical fitness as certified by the
Company’s Medical Consultant of any other Doctor nominated by the Company, and

background verification check.

This offer of appointment is valid until 27th March 2019 for acceptance. If we do not hear from
you by 27th March 2019 i.e. the date on which the validity for acceptance expires, this offer of
appointment shall be treated as withdrawn. Your expected date of joining is 1st April, 2019. In
case you fail to join us by 1st April, 2019 this offer shall be automaticaily treated as withdrawn.

Thanking you,
For Asian Paints Ltd.

Il s Il ﬁ
L RsIGTE
-

Sanyridhi Goel
Manager— Human Resources

. H.0, 1 Asian Paints House, 6A, Shantinagar, Santacruz {East), Mtirnﬁ_ai - 400 055, Tel 1 {022) 3981 8000 Fax ; {022) 3981 8888 CIN | 24220MH1945PLL004598 .
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Date: 27" March, 2019

Dear Mr. Shelkh Anas Ahmad,

Ashan Paints Limitad

Bi/A11, Mohan Co. Op. Industrial Estate,

Main Mathura Road, Badarpur
New Dethi-110044

Tek: 011-30852500-02
Fax-(11-308529490

www.asianpaints.com

This has reference to the interview held on 18" October, 2018. We are pleased to make an offer
of appointment to you for the position of OFFICER | — PROJECT SALES in our organization.

Location: Asian Paints Ltd. Khasra No.5, Sector-132 Near 1BM Global School Village-Rohillapur

NOIDA - 201304 {UP}- -

The compensation offered to you on joining will be as follows:

{All figures are in INR)

Headings During Probation Upon Confirmation
Basic 15000 15000

HRA 9000 9000

Education Allowance 800 800
Consolidated Allowance 17647 17647

PF 1800 1800 ... .
Gratuity 722 T i V. —
Total 44969 44969

LTA 0 8000

Bonus 0 51000

CrC 539622 598622

The detailed terms and conditions of your employment and compensation will be given in the
appointment letter which wili be handed over to you at the time of joining.

Your appointment to the services of the Company Is subject to medical fitness as certified by the
Company’'s Medical Consultant or any other Doctor nominated by the Company, and

background verification check.

This offer of appointment is valid until 27th March 2019 for acceptance. If we do not hear from
vou by 27th March 2019 i.e. the date on which the validity for acceptance expires, this offer of
appointment shall be treated as withdrawn. Your expected date of joining is 1st April, 2019, In
case you fail to join us by st April, 2019 this offer shall be automatically treated as withdrawn,

Thanking you,
For Asian Paints Lid.

L]

Samridhi Goel
Manager — Human Resources

o " H.0.: Aslan Paints House, 6A, Shantinagar, Santacruz {East), Mumbal - 400 055, Tel

Fax : (027) 3081 8888 CIN 124230MHI945PLLO04508 -
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Date: 27 March, 2019

Dear Mr. Shubhanshu Kumar,

Aslan Palnis Limied

B1/A11, Mohan Co. Op. Industrial Estate,
Main Mathura Road, Badarpur

New Deihi-110044

Tel: 011-30852500-02
Fax-011-30852990
www.asianpaints.com

This has reference to the interview held on 11" October, 2018, We are pleased to make an offer
of appointment te you for the position of OFFICER | — SALES in our organization.

Location: Asian Paints Ltd. unit no 101-04, Eldeco Corporate Tower, Plot No. TC-13/V-16 ,

Vibhuti Khand, Gomti Nagar, Near Lohiya Hospital, Lucknow-226010

The compensation offered to you on joining wili be as follows:

{All figures are In INR)

- Upon Confirmation

Headings Durlng Probation
Basic 15000 15000
HRA 8000 8000
Education Allowance 800 800
“Consolidated Allowance 17647 17647
PF 1800 1800
Gratulty 722 722
Total 43969 43969
LTA a 8000
Bonius 0 51000
cc 527622 586622

The detailed terms and conditiens of your employment and compensation will be given in the
appointment letter which will be handed over to you at the time of joining.

Your appointment ta the services of the Compariy is subject to medical fitness as certified by the
Company's Medical Consultant or any other Doctor nominated by ‘the Company, and

background verification check.

This offer of appointment is valid until 27th March 2019 for acceptance. if we do not hear from
you by 27th March 2019 Le. the date on which the validity for acceptance expires, this offer of
appelntmant shall be treated as withdrawn. Your expected date of joining is 1st April, 2019, In
case you fail to join us by 1st April, 2019 this offer shall be automatically treated as withdrawn.

Thanking you,
For Asian Paints Ltd.

%éﬁp

Samridhi Goe

Manager — Human Resources

H.0. 1 Asian Paints House, 6A, Shantinagar, Santacriz ﬁEast_},_M mbal - 400 055, Tel ; (022) 3981 8C00 Fax:{0Z2) 3981 8888 CIN :L2422QMH1945P;CQQ4 g .-




Bajaj Allianz General Insurance Company Limited
Appointment letter of Abhishek Dubey
Page number 1 of 8

Date: § August, 2019

Strictly Confidential

Abhishek Dubey

Jaipuria Institute Of Management, Placement Cell
Vineet Khand, Gomti Nagar

Lucknow-226010

Dear Abhishek

This has reference to your application and subsequent discussions. We are pleased fo offer you the position of
“Executive Trainee” at Bajaj Allianz General Insurance Company Limited. You are expected to apply yourself diligently
during the training period and make full use of the learning opportunities being provided to you.

1. Training Period
The training period shall be for one year from § August, 2019 to 5 August, 2020 and the training period may be

extended, at the sole discretion of the Company, en account of your nonperformance and the decision of the Company
on your non performance shall be final and binding. You will be automatically deemed to be under extended training
period provided you get a written communication on your confirmation. The Company may at anytime, at its sole
discretion may, instead of extending the training period, terminate your training either during the fraining period or at the
end of training period or during deemed extended training period, as the case may be.

2. Location
Your place of posting ‘will.be Lucknow. However, the Company. reserves the right o transfer you to.any other: Iocatlon

where the Company-has- office-or- newly establlshed office as per the requirements of the Company. Your training are
fransferable at short notice, to any department or to any Office, Branch, division of this Company or you will be sent on
deputation to any subsidiary Company/holding Company/group Company/ fellow subsidiary Company/group Company
associate Company/affiliate entity of this Company or to any other incorporated Company/unincorporated entities, as per
the discretion of this Company. In the event of your transfer/deputation, as the case may be, the terms and conditions of
Training outlined herein shall continue to apply along with any modifications thereof as may be applicable. However, you
shall be required to adhere to the rules and regulations as prevalent at the new place of posting/new company to which

you are sent on deputation.

3. Stipend Package
(a)Your stipend package will be as detailed in Annexure A. The stipend package shall be governed by the Policies and

Guidelines of the Company presently applicable and as may be modified from time fo time,

(h)Hf entitled, you shall become a member of Provident Fund and Trainees Pension Scheme and other applicable Trainee
Welfare/ Benefit Schemes as presently applicable and as may he modified from time to time.

(c)If you were subscribing to the Trainees Provident Fund and Family Pension Scheme or Trainees Pension Scheme in
your previous fraining, you shall furnish the full particulars such as your Account Number, family particulars etc. at the

time of joining

4. Job Description
Although your normal work will consist of the duties assigned to you from time to time, you may at any time be called

upon to discharge any other duties which in the opinion of the Company are within capacity to discharge and you will
forthwith undertake to discharge those duties with diligence and care.
5. Medical Fitness

A Lo

Regd & Heacf Office: Bajaj Allianz House, Airport Road, Yerwada, Pune 411 006. Tel (+81 20) 66026666 Fax {+91 20) 86026667 :

E malt customercare@bajajaihanz co. m Websﬁe AW, baJaJalhanz com CIN No U66010PN200{)PLCO15329 B




Bajaj Allianz General Insurance Company Limited

Appointment fetter of Abhishek Dubey
Page number 2 of 8

Your appointment and continuation during training period is subject to your being found fit in the pre-training Medical
Examination and in any Medical Examination during the course of your training period as may be prescribed by the

Company.

6. Leave

{a) You will be entitied for leave and paid holidays as per the policy of the Company as presently applicable and as may
be modified from time to time. However, even if there is sufficient leave balance to your credit, you cannot remain
absent from dutyfoffice [for the reason other than due to your sickness or similar urgency which is beyond your controi]
without prior sanction from competent authority. Further, any such unauthorized absence continuously for more than the
specified number of days as per policy of the Company will be treated as "absconding/disappearing” in which case your
services are liable to be terminated, at the option of the Company, by initially giving one notice to you after expiry of
unauthorized absence for more than the specified number of days as per policy of the Company and thereatfter, by
giving a further notice, if need be, in which case your services will automatically stand terminated for
absconding/disappearing at the expiry of the period mentioned in the above further notice. Provided further, the service
of notice referred to hereinabove may be served by the Company at your email address available with the Company
which will be deemed to be sufficient service of notice without any further need to send such notice by
courierfregistered post AD/speed post/certificate of posting efc.,

(b) Upon your retirement, voluntary resignation or termination samphc;ltor of your services by the Company, the accrued
Earned Leaves will be encashed at the rate of Basic Salary for the number of Earned leaves to your credit. Provided
however, if there are any acts, commissions and omissions on your part for which disciplinary action is pending or
contemplated, then notwithstanding voluntary resignation or otherwise, encashment of Earned Leaves will depend upon
the final outcome of such disciplinary proceedings pending/contemplated and or as per legal provisions. Explanation:
For the purpose of this clause, the usage of one month’s Basic salary shall mean “Fixed Basic Salary” as mentioned in

Annexure A [under the head ‘Fixed Basic’] attached hereto. It is further clarified that the corresponding Basic. Saiary"' o

actually appilcabie at the time ‘of retirement, voluntary resignation or termmatnon simplicitor, as the case may / be, s sha!!
apply. - :

7. Compliances
You shall be responsible to meet all requirements under Indian Tax Laws, including tax compliance and filing of tax

returns. The Company may withhold from any stipend or benefits payable to you, all Central, State, or other taxes as
may be required fo be paid by you pursuant to any legislation, regulation or notification.

8. Cade of Conduct
You shall at all times during training period comply with the service regulations, Code of Conduct for the employees, etc.

presently applicable and amended from time to time.

9. Retirement
The normal age of your retirement shall be 58 years and accordingly it is the condition of training that you will

automatically retire on attaining the age of 58 years and no further notice whatsoever to you will be necessary in this
regard. However the Company may, in its discretion require you to refire at any age after attaining the age of 50 years
without assigning any reason whatsoever.

10. Other Terms and Conditions

(a) During your training period, you will be subject to the service Rules regulations applicable from time to time.

(b} The terms and conditions contained herein shall be read along with the instructions, guidelines, policies, etc. and
amendments thereof as presently applicable to you and as may be amended from time to time and as may be made
applicable to you by the Company subsequently during the course of your training period.

s:(r»ii\‘ hi ‘I{" =

B E mail: customercare@ba;ajaltlanz co.in Websﬂe wwwbajajaihanz com- CEN No U6601OPN2OOGPL0015329
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(c) Any other terms, conditions, stipulations not specifically mentioned herein shall be governed by HR Manual and other
Policies and procedures of the Company as presently applicable and as may be amended from time to time.

(dyYou will not, during the continuance of your training period undertake or carry on either afone or in partnership nor be
directly or indirectly employed in or concerned with as principal agent, clerk, assistant, consulfant, servant or otherwise in
any other business, trade, or profession whatsoever. You will devote your whole time and attention to your duties with
us.

{d) You shall not during the course of your training period engage, participate, whether directly or indirectly in any
business competitive to the business of the Company.

(e) You shall not do anything or cause to do anything, which shall bring dishonour and/or disrepute to the Company or
engage in unlawfulimmoral activities.

(f) If at any time you involved in any legal / administrative / quasi- judicial proceeding(s) you shall immediately inform the
Company the details thereof.

{0) You shall not at anytime use your association with the Company to gain unfair advantage for personal purposes.

(i) In compliance of various statutory provisions and to ensure the safety of its women trainees, Bajaj Allianz General
Insurance Company Limited shall not require any of its women trainees to remain in the office and work beyond 7 PM. In
the event a woman trainee needs to stay back after 7 PM on account of official work she has to inform the same to her
reporting authority and obtain approval for the same and for any reason whatsoever such instances of staying back in.
office after 7 PM shall not be more than five times in a month. i
(Mt shall be the responsibility of the Branch Head/ Office Head to ensure that no women trainee stays back to work in the
office after 7 PM without the approval from her reporting authority. :

11. Termination:
(A) During Probation and after confirmation:

(ajltis understood and agreed that dunng probation or after: conflrmatlon thls engagemenb’your sewices (; may be’___

t_e_r_r_mr_]_ated at anyttme by either party without assigning any reasons by. giving fo the cther party notice in wiiting
of 30-days, in which case the termination shall take effect at the end of such notice period, and (i) isfare fiable to
be terminated by either party with immediate effect, at anytime, without assigning any reasons, by:
{1) Employee paying 30 days' Basic Salary, in lieu of 30 days' notice, to the Company, (2) Company paying to the
employee an amount equivalent to 30 days’ Gross Salary, in lieu of 30 days’ notice.
(b} In the event the termination of this engagement/your services with 30 days' notice is at the instance of the
Employee:

(i) Who has not requested a specific date for relieving, [before expiry of 30 days’ notice period required to be
served as per this appointment lefter] then the Company at its sole discretion reserves the right to relieve the
Employee on any date during the notice period by waiving the notice period in full or part by paying to the
Employee, prorata Gross salary for the notice period/balance notice period waived. Acceptance of salary in lieu
of notice period or for the balance notice period shall be deemed that the Employee has agreed to be relieved
[upon resignation] on the date with effect from which the Company has waived the notice.

{ii} Who has requested a specific date for relieving, [before expiry of 30 days' notice period required to be served as
per this appointment letter] then the Employee shall pay prorata Basic salary in lieu of balance notice period
sought to be waived by the Company. Provided further that even if the employee has requested a specific date
for reliving, the Company at its sole discretion reserves the right to relieve the Employee on any date before the
requested specific date by paying fo the Employee, prorata Gross salary for the balance notice period till the
specific date requested by employee. Acceptance of prorata Gross salary, in lieu of balance notice period till the
specific date requested by employee shall be deemed that the Employee has agreed to be relieved [upon
resignation] on the date with effect from which the Company has waived the notice.

For the purpose of sub-clauses (a) and (b}, {1} the usage of 30 days’ Gross salary or salary shall mean “Gross
Salary’ as mentioned in Annexure A [under the component “Total Fixed Pay "] attached hereto, and (2} the

'Regci & Head Office: Bajaj Allianz House, Alrporl Road Yerwada, Pune 411 006. Tel (+91 20) 660266686 Fax (+91 20) 66026667
- E- mall customerc:are@ba;a]allaanz co.in Websﬁe WWW. ba;ajalhanz cam CIN No.: U66010PN2000PLCO1 5329 e
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usage of 30 days’ Basic salary shall mean “Fixed Basic Salary" as mentioned in Annexure A [under the head
“Fixed Basic”] attached hereto. It is hereby clarified that the corresponding amounts actually applicable at the
time of issuance of termination notice shall apply.

(B) Notwithstanding what is stated in other clauses of this Appointment Letter, During Probation and After confirmation, at
the sole discretion of the Company your services are liable to be terminated without any notice or without payment of
any salary in lieu of notice, in the event of your involvement in any misconduct or misdemeanour or you are/have
been convicted by any competent court of law for any criminal offence/s [which may or may not be directly connected
with the business of the Company] and in such cases even if you submit resignation such resignation shall be
deemed to have been automatically rejected upon issuing of show cause notice by the Company and the employee
shall continue to be bound by the disciplinary proceedings initiated by issuing the show cause notice. Once the
misconduct, misdemeanour or any criminal offencefs are brought to the notice of the employee by personal delivery
or by RPAD or by speed post or by certificate of posting or by Email and the employee abruptly stop coming to work
under alleged resignation not accepted by the Company, then such absence shall be treated as unauthorized
absence coming under absconding definition with consequences, which is without prejudice to faking disciplinary
proceedings. In this regard it is clarified that any acts of Sexual Harassment as per provisions of Sexual Harassment
of Women at Workplace (Prevention. Prohibition and Redressal) Act, 2013 or any amendments/new legislation shall
be freated as a Misconduct attractmg the suitable disciplinary achon

{C) Upon the termination of your employment/engagement, you shall return to the Company all documents and/or copies
thereof and any other articles/properties belonging to the Company, including identity Card, data card, Laptop etc.,
which may at the relevant fime be in your possession. Failing to so return to the Company shall be treated as crzmlnal
breach of trust attractmg su1table cnmmai act|on by the Company : SRR

12, Reservatlon of nghts i : - : :
In the event of your leaving the service of the Company for any reason, you shal! |mmed|ately repay all outstandlng

amounts due from you to the Company.

The Company at all times reserves the rights to have a lien over the dues payable to you for recovery of cash advances /
loans advanced to you by the Company and which are outstanding against your name. Your obligation to repay the
outstanding amounts will not cease till the time the outstanding dues have been paid back to the Company, even if you
have been relieved from the service of the Company. In the event of your leaving the training period of the Company
without settling amounts due from you to the Company or if the same are not recoverable, either in full or part, from the
dues payable to you by the Company, the Company shall reserve the right to institute appropriate remedial proceedings

to recover the outstanding amounts.

13. Confidential Information
(a) You acknowledge that the business of the Company is highly competitive and that any information conceming the

Company's business (including but not limited to strategies, methods, books, records and documents, technical
information concerning its products, equipment, training and processes, customer lists, procurement procedures, pricing
techniques and credit and financial data conceming Company's customers and business affiliates) all comprise
confidential business information and trade secrets, vital to the business of the Company.

(b) You hereby agree that you will not, at any time during or after your training period with the Company, make any
unauthorized disclosure of any confidential business information or trade secrets of the Company, or make any use
thereof, except for the benefit of and on behalf of, the Company. For the purpose of this paragraph, the term “Company”
shall also include all affiliates of the Company.

{c} Any disclosure which has not been expressly authorised by the Company shall be called ‘unauthorised disclosure’
For the purpose of this paragraph; the term “Company” shall also include all affiliates of the Company.

W,Aql’ v-%" -
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{d) Unauthorised Disclosure and use of confidential information constitutes a serious misconduct & the Company shall
be entitled fo take appropriate disciplinary action against you including termination of service.

Disclosure and use of Confidential information of the Company after the termination of your relationship with the
Company shall entitle the Company tfo initiate appropriate legal proceedings, including but not limited to seeking an
“order of injunction’.,

Where disclosure of Confidential information is made by you in observance of order of a competent court or may be
required to made under any applicable law you shall inform the Company either before or immediately thereafter the
nature and extent of disclosures made and the circumstances under which those disclosures were required to be made

by you,

14. Non-Solicitation
In consideration of the benefits and payments provided under this Appointment Letter read with further

amendments/modifications, if any, and to protect the business, customers, workforce and other legitimate business
interests of the Company, You hereby agree and undertake as under:

You shall not during your employment (including during any notice period or any garden leave, if applicable) or for
one (1) year immediately following the date of termination or cessation of your employment with the Company,
whether on your own behalf or in conjunction with or on behalf of any other person, company, business entity or other
organisation {and whether as an employee, director, principal, agent, consultant or in any other capacity whatsoever)

of whatsoever directly or indirectly:-

(a) (i) mduce or (i} solicit, or (iii) entice, or (iv) procure, any person who is a Company Employee fo leave the
_ Company's employment, where that person is a Company Employee on the Employment Cessation Date; or be

personaliy involved to a material extent in (i) accepting into employment or. (i) otherwise engagmg or us;ng the

“services of any person: who is: a Company Employee on the Employment Cessation Date. -

(|) solicit, or (ii) assist in soliciting, or (iii) accept, or (iv) facilitate the acceptance of, or ( )cleal thh in oompetlt:on
with the Company, the custom and/or business of any customer or prospective customer of the Company or (vi)
or persuade any person who is a client/ customer of the Company to cease doing business with the Company, or
to reduce the amount of business which any such client/ customer has customarily done or might propose doing
with the Company, whether or not the relationship between the Company and such client/ customer was originally

established in whole or in part through Your efforts.

During the period of restriction under this provision, you must also not interfere with the relationship which the Company
maintains with its customer or prospective customer.

15. Intellectual property
All Works developed by you during the course of your fraining with the Company, shall belong exclusively to the

Company and you hereby assign the ownership of copyrights of such works and those of any other derivative works, to
the Company. You will promptly provide to the Company a complete written disclosure for each such work identifying
the features or concepts you or the Company believe to be new or different. You grant to the Company an irrevocable,
nonexclusive, worldwide, perpetual, paid-up license under these Works.

The license scope is to make, have made, use, have used, sell, license or transfer items of such Works and to practice
and have practiced methods pertaining fo such Works. You are specifically made aware that you will not be liable to any
stipend for such acts of yours, and that any rewards which the company may choose to bestow will not be deemed to
confer any rights towards that invention, discovery or improvement in system or method, for you.
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16. Indemnity

You shall indemnify the Company against any loss, damage, proceeding which the Company might suffer due to any
wrongful acts, mala fide acts, negligence, negligence and /or gross dereliction of duties on your part. Such indemnity
shall not prejudice the right of the Company to terminate your training on such count or the right of the Company to seek
other remedies which the Company may have to make gocd the Loss, damage.

17. Severability
If any provision of this agreement shall be invalid or unenforceable by any court of competent jurisdiction, the remainder

of this agreement, other than that portion determined to be invalid or unenforceable, shall be unaffected thereby and
each valid provision of this agreement shall be enforced to the fullest extent permitted by law.

18. Governing laws & Jurisdiction
The Laws of the Union of India shall govern this relationship. Any dispute arising out of this agreement shall be subject to

exclusive jurisdiction of courts at Pune.

19. Relationship with Directors
You will declare your relationship [‘relationship as defined in Section 2 (77) of The Companies Act 2013 or any

amendments thereof, from time to time], in terms of Section 2 {77) of The Companies Act 2013. 'In case you become
related to any of the Directors of the Company, you will inform the Company within 7 days of becoming so.

20. Validity :
In case you do not communicate your acceptance of the offer or do not join duties on 5 August, 2019, the offer

contained in this letter shall stand automatically cancelled, unless specifically.extended by the Company in wrltlng

Upon your ;ommg dutfes this Ietter of offer shall be deemed to be your appomtment fettear

21. Background Venflcatton Assurances & Undertaklngs

We are offering you the training in our Company as per the details mentioned in the appointment letter basing lt on your
assurances, undertaking and agreement that the education/qualification certificates, work experience certificates,
previous employer's certificates, and all other certificates, information, declarations and undertakings are true and
correct. However, our Company reserves its right to examine, verify and investigate {on our own or through our
agents/consultantsfinvestigation team] the correctness, truth or veracity of the various documents submitted by you i.e.
Education/qualification certificates, work experience ceriificates, previous employer's certificates, and all other
certificates, information, declarations and undertakings. Further, if at any time after your appointment our Company
[upon verification, examining, investigation etc.,] finds and comes to a conclusion that any one or all your assurances,
undertaking, agreements, documents of educationalfqualification certificates, work experience certificates, previous
employer's certificates, and all other certificates, information, declarations, assurances and undertakings are wrong,
false, fraudulent, forged, or wilful suppression of facts, willful wrong statements by you, your assertion of correctness of
facts/statement though you do not believe them to be true and or not true, then our Company reserves the right to take

appropriate disciplinary action as deemed fit."

21. Mode of serving notice
Any notice or other communication to be served upon you as per terms and conditions of this appointment letter may be

sent by sending the letter in physical paper form or by way of email or other electronic modes of service and accordingly
any mode of service is sufficient service of notice or other communication upen you and no further confirmation of email

or electronic communication is required.
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22. Please sign and return a copy of this communication in acknowledgement of receipt and acceptance.
We take this opportunity to welcome you to the organization and look forward to having you on board as part of the team.

For Bajaj Allianz General Insurance Company Ltd.

A

Authorized Signatory
Acknowledgement and Acceptance

| have gone through all the terms and conditions mentioned in this letter. | hereby declare that | have fully understood
these terms and agree that they shall remain binding. As a token of acceptance, | have hereby signed the duplicate of

this letter.

Signature

Name

Dale
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ANNEXURE - A
TRAINING STIPEND SHEET

Pravisional No. PR22783 Contrelled Document
Name Abhishek Dubey
Position description Executive Trainee st Original : With appointment letter
Date of Joining August 5, 2019
Level & Grade Trainee
Ptace of posting Lucknow
5
No. | Components Per month Per annum
1 Fixed Basic 10000 120000
2 [ HRA 4000 48000
3 Provident fund 1800 21600
4 .| Personal Pay - - - 15533 . 186400 -~ - coeee -
5 | Stalutory Bonus © 2000 . 24000
6 | **Cosl to Company 33333 ] 400000
g 'P_erfor'm'a'nce Bonus* o LEE o I 110000

:'_ A :On conf rmataon the comperssahon struciure shafl be revnsed as per norms apphcable :o empioyees in that
“esgrade.,

* Performance Bonus will be paid out on a pro-rated basis, based on your performance rating at the end of your
Training period.
** All future ex-gratia Variable pay/ Performance pay would include prospective/ retrospectively increased or
additional Statutory payments liable to be paid by the Company because of changes in statues. Also the Company
reserves the right to adjust/ recover such increased/ additional statutory payments from the Cost to Gompany {CTC).
Fuether the Company will not be liable to pay any amoun? over and above CTC which includes alf stalutory paymenis
applicable. Company reserves right to change your salary struclure at any fime by freating this as required notica,
if any, under any Law & without any separateffusther notice/ intimation. This is basis the fact that the CTC is inclusive
of alt liability/ compensation obligations of the Company [whether towards stafutory payments as well as towards
Basic pay and other components of pay] as mentiened in this Annexure.

1
L
| accept
Authorised Signatory Signature of the Trainee
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